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hat’s here that we’re not seeing?
That’s a question I ask myself a lot, on all kinds of levels, literal and meta-
phorical. What have I missed? Are there realities here that are hidden by 
outward appearances? How can I look more deeply?
I got to pondering this question the other day on one of my lunchtime mean-
derings on campus. I had been down near Tupelo ?oint?the lake had its ? rst skim of ice?and 
was on my way up the path back toward Severance Green, just below Founders. I happened to 
look up to the tops of some very old oaks, now naked of their leaves. Way up there, bending in 
the breeze, was a nest. I’m not talking about one of those cozy abodes that, say, cardinals build, 
the kind that might ? t in the palm of your hand. This was a true mansion?an impressive weave 
of twigs and other materials. Somebody large had grown up there.
I looked up again, and suddenly saw nests everywhere—large and small—in the trees along 
the path and up the edge of the green. They overlook the spot where the vast commencement 
tent has stood for the last few years, and I amused myself by imagining mother birds peering 
down on the graduates and leaning over to nudge their reluctant ? edglings. ??ook, they’re 
leaving,? they’d say. ??ou should, too.?
The point is, there’s a whole community up there in the springtime, lives that go on almost totally 
unseen to those of us who walk by every day on the ground. What’s here that we’re not seeing?
This magazine is full of people who are leaders because they’ve been able to see things 
others have missed. Probably the most extreme case is astrophysicist Nergis Mavalvala ’90, 
who helped create the scienti? c equipment that detected the existence of gravitational waves, 
thereby con? rming ?instein’s Theory of ?elativity ??A ?osmic ?reakthrough,? page ???. ?ut 
equally important is ?amara ?ones ’??, a physician and public-health specialist who has spent 
her career helping other people see that racism adversely affects the health of Americans 
???iagnosing ?acism,? page ?0?. Nergis and ?amara were the ?0?? recipients of the Alumnae 
Achievement Award, Wellesley’s highest honor.
And then there’s ?iz Miranda ’0?, one of the alumnae featured in ?Wellesley ?uns? ?page 
???, which explores why two political novices ran for of? ce. ?iz, a ? rst-generation ?ape ?erdean 
American, came to Wellesley from ?oston’s ?oxbury neighborhood and found the transition 
profoundly dif? cult. ?It was so uncomfortable, and so different and so challenging,? she says, 
?that I think you cannot leave there regular. ?ou can’t leave there without a deep sense of ?This 
is what I’m meant to do in the world.’”
What ?iz found she was meant to do was become a community and youth organizer in her 
neighborhood. What she saw, where others may not have, was opportunity—opportunity to 
help where people were struggling, and to help others see, too. ?ast 
year, for example, she raised funds to take ?,?00 young people 
to see Black Panther. ?This ? lm was an important way to show 
the empowerment and the rich legacy of African people 
throughout the world,” she told an interviewer last year. 
?It was important for me to show young people that they 
are superheroes, too, and that they are scientists, and 
they can make a difference in their world, too.” She 
went on to launch a political campaign and now rep-
resents the ? fth Suffolk ?istrict in the Massachusetts 
House of ?epresentatives.
So take a look up. ?ou may start to see nests every-
where. What’s here that we’re not seeing?
Alice M. Hummer, editor
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Letters to the Editor
Wellesley welcomes short letters (300 words 
maximum) relating to articles or items that have 
appeared in recent issues of the magazine. Send 
your remarks to the Editor, Wellesley magazine, 
106 Central St., Wellesley, MA 02481-8203, email 
your comments to magazine@wellesley.edu, 
or submit a letter via the magazine’s website, 
magazine.wellesley.edu.
Homeschooling Eloquence
Thank you for the beautiful 
article about homeschool-
ing by Sarah Ligon ’03 
(“Home School,” fall ’18). 
My kids and I have been 
homeschooling for 10 years 
and even though my oldest 
are now in the public high 
school for the first time 
this year, we are still behaving like homeschool-
ers and learning tons together at home. I love the 
love of learning that my kids have. Thank you for 
putting the richness of homeschooling into words 
so eloquently.
Elizabeth Hamilton Wachtler ’91
Claremont, Calif.
Saving Central Park
I lived in New York in the 1970s, when Betsy 
Barlow Rogers ’57 was just starting her work 
for the ?entral Park ?onservancy (“Biblio?les,” 
fall ’18). Those were dark days for the park. My 
husband was mugged. Flowers were routinely 
broken, trampled. The overall feeling of a walk 
through the park was one of despair for the 
future of public spaces—and it was then that we 
left the city. We were having our ?rst child. I just 
couldn’t see raising a family there.
Fast forward 30 years. We came back for a 
visit—to an entirely different city, and more to 
the point, an entirely different park. It is now a 
haven, an enchantment, an absolute tribute to 
the bene?ts and glories of shared and respected 
space. Thanks in no small part to Betsy Barlow 
Rogers, one can now walk through the park, 
swept up in the beauty of the place and the 




The 1967–68 Wellesley News
As editor of the Wellesley News in 1967–68, 
I was pleased to read your mention of our 
college newspaper in your article (“1968: The 
Year Everything Changed,” fall). I think the 
journalism provided by my classmates on 
campus was instrumental in raising awareness 




The article “1968: The Year Everything 
Changed” was interesting but limited in scope. 
Why 1968? Did Amita Parashar Kelly ’06 know 
there were Vietnam teach-ins at Wellesley in the 
fall of 1965? Did she know Wellesley girls were 
arrested at the Pentagon in 1967? Did she ?nd 
out that Wellesley had a small chapter of SDS, 
Students for a Democratic Society? Did she 
learn there were Wellesley students who par-
ticipated in harboring AWOL soldiers in the 
“sanctuary movement,” at Brandeis, Boston 
College, and MIT? More than one student went 
into factory work and became a labor organizer. 
One dropped out, not to “support,” but to actu-
ally join, the Poor People’s Campaign!
I was also dismayed at the distortion of 
history. The article stated “the party had no 
clear nominee” after the assassination of Robert 
Kennedy. This misses the point of the demon-
strations outside the Democratic Convention 
in 1968. Several Wellesley students worked for 
Eugene McCarthy, a peace candidate, the Bernie 
Sanders of his day, who was sold out by the party 
hierarchy after winning more votes in the prima-
ries than any other Democratic candidate.
Lynn Sherr ’63 is quoted as saying “stupid 
and dumb things” were done. She’s correct. This 
is not the fault of “the movement,” but of our 
interpretation. I was a scholarship student from 
a blue-collar family. I put my Wellesley degree 
on the shelf to “make a revolution.” When the 
revolution didn’t come, I found it dif?cult to be 
upwardly mobile twice. Wellesley’s poor counsel-
ing services didn’t help. I hope that de?ciency 
has now been remedied.
A social movement is more than the sum of its 
individual participants. The actions of a few can 
serve as catalysts, but we all created the ’60s, not 
just a few, and need to do it again.
Matilda K. Williams ’69
Seminole, Okla.
Skirts? Seriously?
In “1968: The Year Everything Changed,” Laurie 
Sheridan ’66 recalls being at Wellesley during a 
time when students had to wear skirts to class and 
follow a certain protocol. I graduated in ’54. We 
never wore skirts to class unless we were on our 
way to Boston or some party. We wore jeans or 
Bermuda shorts, or pedal pushers or gym suits 
that consisted of a short skirt over bloomers, 
which we hated. And what “protocol”? I wouldn’t 
be surprised if you receive a lot of letters about 
the statement because it made me see red!
Elizabeth Seymour Bynum ’54
Pittsford, N.Y.
More About Pants
Re: changes after 1968. On page 22 of the fall ’18 
issue (“1968: The Year Everything Changed”), a 
member of class of ’66 says she was at Wellesley 
“when students had to wear skirts to class.” 
I was in the class of ’45, and during my fresh-
man year, Life magazine published a full-page 
photo of two of my classmates, taken from the 
rear without their permission. It caused quite 
a sensation, as it showed Wellesley women 
wearing what we now call jeans! I think they 
were called dungarees then. Many of us wore 
pants of various kinds. We certainly never “had 
to wear skirts to class.” In 1943, Mayling Soong 
Chiang 1917 (Madame Chiang Kai-shek) visited 
campus wearing classic Chinese pants, and then 
it became even more common for Wellesley stu-
dents to wear slacks.
Eleanor Herz Swent ’45
Palo Alto, Calif.
Dig It
Thank you for sharing our update 
@Wellesleymag! (“Uncovering 
Science at Wellesley,” fall ’18). 
“‘The daily life of an archaeologist is tough 
work,’ says McKenna Morris ’21.” She’s given 
me good advice too—“dig boldly!” I am so proud 
of our whole team :) #wchap #archaeology @
Wellesley http://magazine.wellesley.edu/fall-2018 
/uncovering -science-wellesley.
@Minortravels (Elizabeth Minor ’03, Mellon 
Post-Doctoral Scholar in Anthropology at 
Wellesley)
Why Highlight Sexual Orientation?
I am wondering why in a news article on the 
Alumnae Achievement Awards is it necessary 
to note in the second paragraph the sexual pref-
erences of a very distinguished graduate (“A 
Cosmic Breakthrough,” winter ’19, published 
online in September 2018). Surely we should be 
able to view her, and anyone else, with regard to 
their incredible achievements rather than in ref-
erence to personal characteristics. Perhaps Dr. 
Mavalvala wishes to highlight her most personal 
data, but it seems much more appropriate as a 
standard to note at a point in the article where 
discussing personal activities and interests. How 
will we ever normalize the spectrum of gender 
and sexual preferences until we can simply 
Continued on page 78
FROM THE PRESIDENT
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This past October, I was thrilled 
to announce a historic initia-
tive designed to create a more 
energy-efficient and sustain-
able campus. This $24 million 
effort, approved by the Board of 
Trustees, will enable Wellesley 
to signi?cantly reduce green-
house gas emissions through an 
array of energy conservation measures designed to combat 
global warming.
This is an important accomplishment—and one that 
could only come to pass through a remarkable collab-
orative effort. Established by the Board of Trustees, our 
Power4Women task force brought together a diverse range 
of voices and perspectives. Along with board members, 
it included faculty, administrators, and students. Over 
the course of a year, its 15 members explored options and 
hammered out the broad outlines of the plan that will carry 
us forward.
As part of the task force, I had a front-row seat to its 
deliberations. Throughout, I was awed by how its members 
approached their charge—by their insight, passion, com-
mitment to civility, and dedication to learning.
I’ve been thinking about this a lot lately—and, more 
broadly, about how we can bring more of this same spirit 
both to our campus and to the world. How can we cultivate 
the qualities that the Power4Women task force so beauti-
fully embodied?
The book Practice for Life—authored by our own 
Professor Lee Cuba and Senior Lecturer Joseph Swingle, 
along with two Bowdoin colleagues—explains how college 
is an opportunity to test drive behaviors and skills related 
to decision-making. “Colleges are both ‘real life’ and prac-
tice for the adult life that comes after college,” the book 
asserts.
In the workings of the Power4Women task force, I saw 
how potent this can be. I watched task force members with 
different views learn from each other and seek out common 
ground. I watched them balance today’s needs against 
those of future generations. I watched them grapple with 
hard choices, applying analytic deliberation to pressing 
real-world problems.
I also watched them turn crisis into opportunity, one 
of life’s most valuable skills. In the summer of 2018, 
Wellesley’s 24-year-old power cogeneration plant failed, 
giving new urgency to the task force’s work. Weighing 
the pros and cons, the task force opted against expensive 
repairs to the existing plant, instead proposing to work 
with Wellesley Municipal Light and Power to more readily 
increase the proportion of renewable electricity it provides 
to the College. This is the path we’re taking.
As a result of this and other measures recommended by 
the task force—much more about these later in this maga-
zine (see page 7)—we are making major strides toward 
the greenhouse gas emission reduction goal established by 
the Board of Trustees in the College’s 2016 Sustainability 
Plan. With this new investment, we hope to achieve the 
Sustainability Plan’s 2026 greenhouse gas emissions 
reduction goal perhaps as early as 2021, ?ve years ahead 
of schedule.
This is a true Wellesley success story, and one that 
has implications far beyond our campus. As I write these 
words, the state of California has been ravaged by wild?res, 
with dozens dead and hundreds more yet to be accounted 
for. This past year has also seen record ?ooding and other 
natural disasters, both in the United States and around 
the world. The fall of 2018 saw the release of two major 
reports—one from a United Nations panel, one from 13 
U.S. federal agencies—both warning that the consequences 
of climate change are far more dire and immediate than 
widely appreciated, posing grave dangers to health, the 
environment, and global economies.
Thanks to the work of so many, Wellesley is now well on 
the way to our ultimate goal of carbon neutrality, a re?ec-
tion of our commitment to environmental sustainability. The 
next phase of this effort will be spearheaded by a new Board 
of Trustees working group with the name E2040. Like the 
task force, it will be composed of faculty, administrators, 
students, and trustees, and I have no doubt its members will 
do much to build on our accomplishments to date.
But perhaps even more signi?cant is how these efforts 
are preparing students to be effective advocates and 
changemakers throughout their lives. In the act of coming 
together across differences to solve hard problems, in 
learning to effectively deploy our gifts for the greater good, 
we develop the tools and talents of democratic citizenship.
Never has this been more important. As I watch the 
next generation of Wellesley women prepare to make a dif-
ference in the world, I am struck by how much our world 
needs what they have to offer. And as the Power4Women 
task force reminded me once again, there are few greater 
joys than to watch them practice sharing their gifts.
—Paula A. Johnson, president
For more on the College’s Sustainability Plan, adopted by the 
Board of Trustees in 2016, visit https://bit.ly/2B666aP.

















Songs of the Landscape
Before the winter’s cold, there was music in the landscape. In the golden light of 
a fall afternoon, professors Alden Griffith and Kim McLeod on guitar and man-
dolin serenaded listeners with folk favorites like “Stewball Was a Racehorse,” 
warmed by a campfire at Paramecium Pond. Just down College Road, strains 
of Duke Ellington’s “Take the A Train”—played by Grey Devlin ’22 on the sax—
floated down from the Green Hall Courtyard and mingled with trumpet melodies 
rising from the goldenrod in the Science Center meadow. 
The two-hour event was sponsored by the Paulson Ecology of Place Initiative, 
which seeks to enhance students’ sense of place and connect them with the 
natural world on campus—with the hope of enriching “their academic experi-
ence, personal well-being, and communities at Wellesley and in the world.” The 
musical afternoon was aimed at all comers, from those who only could take in 
some melodies walking by to those who could linger by the fire for camaraderie. 
—Alice M. Hummer
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WINDOW ON WELLESLEY / IN PERSON
O
n Oct. 11, 2013, the United Nation’s 
International Day of the Girl, Kavindya 
Thennakoon ’19 addressed Sri Lanka’s 
Parliament about the state of girls 
and young women in the country. She 
spoke passionately about her work with the Girl 
Guides Association developing a sex-education 
curriculum for teachers around Sri Lanka, and 
was frank about the ways that her country was 
failing girls and young women.
Little did Thennakoon know that two Wellesley 
alumnae were listening, rapt, in the audience: 
Michele Sison ’81, then U.S. Ambassador to Sri 
Lanka and the Maldives, and Antonia De Meo ’89, 
then the UNICEF deputy representative to Sri 
Lanka. Soon after the event, De Meo asked 
Thennakoon, who had recently graduated from 
high school, to work at the U.N. to help the orga-
nization engage young people with its decision 
making. Thennakoon took the job, and De Meo 
became her mentor, friend, and champion.
A year later, De Meo left Sri Lanka to take 
a job with the U.N. in Jordan. “Right as she 
was leaving, she said, ‘You need a proper edu-
cation, and you need a skill set and a wonderful 
network that will amplify the work you do here,’” 
Thennakoon remembers. “And I said, ‘What do 
you mean? College is so expensive.’” De Meo 
talked to her about Wellesley, and said, “Just 
apply.” Later, Thennakoon says, De Meo admit-
ted that after Wellesley’s application deadline, De 
Meo wrote to the Of? ce of Admission advocating 
for her… more than a few times. “I think that’s 
when I realized that Wellesley has something so 
special, that when these women recognize some 
talent, they just go out of their way. That still 
blows my mind,” Thennakoon says.
At ? rst, Thennakoon thought she’d become 
an economics major—a path to a high-paying 
job. When she was 2 years old, her father, a 
police of? cer, was murdered, and her mother 
raised her alone. She thought she’d work on 
Wall Street for a while and pay off her mother’s 
debts. But after a two-day program at a large 
investment bank in Chicago, she knew her 
heart wouldn’t be in it. When she came back to 
campus, she decided to follow her passion and 
became an anthropology major.
Thennakoon’s coursework in anthropology 
changed the way she thinks about her community 
development work in Sri Lanka, which she con-
tinued from Wellesley. “[Anthropology courses] 
helped me ? gure out that I need to always criti-
cally question the work I’m doing,” she says. 
“The community always knows best, and we 
need models that are participatory, where we 
give control and leadership to the communities.”
Thenakoon founded an organization, Without 
Borders, that aims to connect teachers and 
students in rural Sri Lanka with innovative 
training and education models. It runs three 
Idea Labs that offer a curriculum focused on 
language skills, creative thinking, and leading 
change. Inspire Lab is a yearlong program for 
young women, focused on leadership, career 
development, and community organizing, and is 
An Agent of Change
Kavindya Thennakoon ’19
supported by the Pan Asia Women’s Association. 
Ideator, the organization’s newest project, uses 
a hackathon-style model to encourage young 
people to find solutions to problems in their 
communities, and is supported by the Ministry 
of Education in Sri Lanka.
When the magazine interviewed Thennakoon, 
Sri Lanka was in political turmoil after President 
Maithripala Sirisena appointed the country’s 
previous president, Mahinda Rajapaksa, who 
had been accused of human rights abuses, as 
prime minister. Thennakoon was in shock, and 
she feared for the progress Without Borders had 
made, with help from the government.
When Thennakoon spoke to her mother after 
the news broke, she asked her if everything she 
had worked for would come to nothing. Her 
mother, who works at one of the Idea Labs, 
emphatically told her no, because the students 
and teachers they have trained are future voters 
and policymakers. “She told me, ‘What we’re 
doing is essentially helping create this wonder-
ful set of change-makers who will take over. And 
that’s why the work is important. You might 
not live to see the results, but it will happen,’” 
Thennakoon says. And Thennakoon, who hasn’t 
even graduated from Wellesley yet, has many 
years ahead to make sure that the change she 
wants to see happens.
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The Middlebury program in Santiago caught 
my attention not only because of its location, 
but also for the care the program has for its stu-
dents. I have always loved the Spanish language. 
Additionally, Chile is living through a very inter-
esting time, socially, politically, and culturally. 
I wanted to see it with my own eyes and draw 
inspiration from the students and residents of 
the capital.
What are you studying?
The academic program at Alberto Hurtado 
University is pretty rigorous. I am taking four 
courses: Two of them are about the history of 
Chile and Latin America, and the others are 
about the literature of Latin America and Chile, 
speci? cally. The students are very well-versed 
in the literature of their country and speak of it 
with great admiration. The academic life is quite 
different. It is much more relaxed, but that does 
not necessarily mean that it is any less challeng-
ing. The relaxed atmosphere helps me take my 
time with assignments and ask questions if I 
have them.
Where are you living, and what are your 
favorite activities?
I am living with the wonderful Plaza-Lluza 
family. They have introduced me to Santiago in 
a way that I would have never experienced if I 
came alone. We sit together and converse about 
politics and culture over our meals. They have 
introduced me to several other activities around 
the city, including the Catholic tradition they are 
very much involved in. I travel a lot through the 
city, scavenging for bookstores and rigorously 
reading through Chile’s historic and rich liter-
ary tradition.
What has surprised you most about life in Chile?
The student life in Santiago is very relaxed and 
incredibly stimulating. It is dif? cult to speak 
about literary theory in Spanish, but that doesn’t 
deter me from enjoying the class discussions. 
The skies of northern Chile are stunning. I went 
on a weekend trip to the renowned desert of San 
Pedro de Atacama and went on an astronomy 
tour late at night. It was freezing cold, but the 
sights were spectacular. We were able to see the 
Vía Lactea across the sky. We saw Mars, Jupiter, 
and Saturn with our bare eyes.
These measures range from sealing windows to 
adding sensors for automatic light control.
The remaining $18 million will be spent on 
the plants that keep the College running. The 
cogeneration plant will be dismantled, and a 
new peak-shaving power plant will be installed. 
Previously, the cogeneration plant created 
almost all of the College’s electricity from its 
natural-gas-? red engines. Once the new plant is 
installed, it will only generate electricity during 
peak usage or a failure of the town’s system. 
“The plant is designed to run 600 hours [a year], 
but we don’t expect it to run for that much,” 
Chakraborty says. “If there is a failure in the 
grid for, say, a snowstorm, we can then run our 
own generators. … It gives us resiliency.”
And generating its own electricity during 
peak demand keeps the College on a lower rate 
IT’S ALL ABOUT POWER. How we produce it, how 
much we use, and how much we waste.
These issues were at the heart of the work 
the College’s Power4Women task force did for 
a year. Composed of trustees, faculty, staff, 
and students, the task force looked at how to 
best meet Wellesley’s energy needs while also 
working toward the goals of the sustainability 
plan adopted in 2016. The group’s work was 
already critical, but it became even more urgent 
after the College’s 24-year-old cogeneration 
plant failed this past summer.
“We knew that the cogeneration power plant 
was on its last legs and was way past its useful 
life,” says Piper Orton, vice president of ? nance 
and administration, and treasurer. “We needed 
to put in place a plan to ensure the electricity, 
heating, and cooling supply of the College.”
That plan was announced this past October, 
as the College committed to a three-year, $24 
million energy initiative that will not only keep 
the lights on, but also reduce the College’s 
energy consumption and carbon footprint.
The initiative will start with conservation mea-
sures—206 of them, in fact. “We’re going to invest 
$6 million in energy-conservation measures, and 
we expect to reduce electricity consumption by 
18 percent and thermal energy consumption by 6 
percent,” says Dave Chakraborty, assistant vice 
president for facilities management and planning. 
all year long. “That will essentially cut our rate 
for electricity … about in half,” Orton says.
The current steam-absorption chiller plant 
for the air-conditioning systems will be replaced 
with an all-electric plant, and the boilers for the 
heating system will be refurbished to extend 
their lives by 10 to 15 years. “We didn’t want 
to have a system or a design that locked us into 
any one strategy for a long period of time,” says 
Lawry Jones Meister ’83, trustee and chair of 
the Power4Women task force. “We know that the 
world is changing really quickly, and we want to 
keep a degree of ? exibility.” The College will 
pursue discussions with potential partners to 
increase production of energy from renewable 
sources, such as wind and solar power.
This initiative is just the beginning of the 
College’s work toward its ultimate goal of 
carbon neutrality. These ? rst steps will reduce 
the College’s greenhouse-gas emissions by 37 
percent compared with the 2010 baseline and 
reduce utility costs by roughly 10 percent.
The next stage in meeting the goals of the 
2016 sustainability plan now falls to a new task 
force, E2040. “We have many more steps to take 
to keep moving this forward,” Orton says. “We 
want people to see this $24 million not as an end 
point, but as a starting point.”





ON A DARK NOVEMBER NIGHT, students and faculty 
members munched on Linden Store deli sand-
wiches in the brightly lit Alumnae Hall ballroom 
while students took turns reading parts from 
scripts. Diego Arciniegas and Lois Roach, both 
senior lecturers in theatre studies, and Marta 
Rainer ’98, director of theatre and theatre 
studies, took notes and chatted with the students 
about the scripts and their performances.
The ritual of casting a production is as old 
and familiar as Alumnae Hall itself, but this 
particular session was in preparation for an 
ambitious new experiment in collaboration 
for the theatre department: the Wellesley 
College Theatre Studies Showcase. This end-
of-semester event would feature students from 
Arciniegas’s Introduction to Acting class per-
forming works written by students in Roach’s 
The Art of Playwriting course. They were to use 
sets dreamed up by students in Janie Howland’s 
course, Scenic Design as a Collaborative Art, 
and built by David Towlun and his stagecraft 
students. Also in the mix would be comedi-
ans from Rainer’s Women in Comedy class, 
program notes written by student dramaturges 
in Melinda Lopez’ class Women, Center Stage, 
and lights and sound managed by student techs.
Roach selected six short student pieces for the 
showcase, which varied widely in their subject 
matter, mood, and style. They included Stall 
Mates, a short comic piece by Chiara Seoh ’19 
about a miscommunication that unfolded in a 
Chili’s bathroom; Johnny’s Diner, an eerie and 
campy piece by Michelle Atwood ’19 about a res-
taurant where something strange is afoot; and 
Charlestown High by Karina Ithier ’20, a piece 
about a new English as Second Language teach-
er’s evolving relationships with her high-school 
students, featuring overlapping, rapid-?re slam-
poetry-like monologues.
Having students, often new to acting, perform 
in pieces written by other students, also new to 
playwriting, presented some compelling chal-
lenges. Usually, when Arciniegas is developing 
playwrights, he believes in casting the most sea-
soned actors to give the playwright feedback. And 
when he’s teaching actors, he has them perform 
work by the most experienced playwrights, so the 
actors are clear on what they’re trying to honor. 
But he found that there was so much raw talent in 
the playwrights’ work that it hasn’t been an issue 
for his actors. Additionally, he says, “Because 
we’re in an academic setting, I feel much more 
freedom to fail than in a professional theater. 
Showcase for Student Talent
And that allows me to model that kind of risk-
taking for them, as well as asking them to do it.”
For Tatenda Rameau ’20 (facing page, front), 
preparing for her role in Charlestown High as 
Valcourt, a 17-year-old immigrant from Haiti 
who gradually opens up to his teacher and ulti-
mately suffers a tragic fate, was challenging and 
very personal. “The ?rst time I read the script, 
I cried. So when I got cast as him, I knew it was 
going to be a hard role for me to do,” she says. 
As a Caribbean American with a Jamaican father 
and a Haitian mother, “growing up I did not see 
a lot of Haitian characters on TV, so I knew this 
could be the ?rst and last time I get to play a 
Haitian character. So that was extra drive to 
commit to being him, along with my usual drive 
as an actor,” she says.
Karina Ithier ’20 wrote Charlestown High, 
but has more experience on the stage than as a 
playwright. She was moved by Rameau’s reac-
tion to her work. “I was shocked and surprised 
to know that theater, even written for a class, 
can be a recreation of real life and has the ability 
to tell people’s stories that have not necessarily 
been told to a wider audience,” she says. “I was 
also surprised by how seeing a work on stage as 
a writer is different than an actor—as an actor, I 
am less nervous.”
When the showcase began, in front of a 
packed crowd in the Ruth Nagel Jones Theatre 
during reading period last semester, Continuing 
Education playwright Sarah Lord, a ’20 Davis 
Scholar who is an American studies and theatre 
studies double major, was nervous, too. “But 
midway through, I found myself so engrossed 
by the performances onstage that I almost 
forgot that this was something that I’d written. 
It didn’t feel like it was mine anymore because 
the director, actors, and designers made it their 
own,” she says. “And that kind of collaboration 
is exactly what I love the most about working in 
the theater. Every person brings something to 
the table to make the project bigger and better 
than any one person could do alone.”


























‘I found myself so engrossed by the 
performances onstage that I almost forgot 
that this was something that I’d written.  
It didn’t feel like it was mine anymore because 
the director, actors, and designers made  
it their own.’
 — SARAH LORD CE/DS ’20
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WINDOW ON WELLESLEY / ART OF WELLESLEY
Modernist 
In Mexico
ROSA ROLANDA (1895–1970) was the mistress of re-
invention. A native Californian, she became a celebrated 
dancer and performer in New York City and also a 
painter and photographer in Mexico City. She possessed 
not only smoldering good looks but also exquisite timing: 
During the Roaring ’20s, she toured Paris with the 
Ziegfeld Follies and met and was photographed (most 
notably in ?amenco costume) by Man Ray (1895–1976).
Rolanda was born Rosemonde Cowan to parents 
with Scottish and Mexican roots. She was known by 
several names professionally, and after her marriage in 
1930 to Mexican artist Miguel Covarrubias (1904–1957), 
she took his last name. She and Miguel moved in the 
modernist art circle that included Frida Kahlo, Diego 
Rivera, and Edward Weston, among many others.
The Davis Museum has acquired 40 photographs 
by Rolanda, part of the collection of Adriana Eller 
Williams ’55, a friend of the artist. A selection of these 
will be featured in the upcoming exhibition, Art_Latin_
America, a survey of more than 150 works by 100 artists 
that opens at the museum this month. 
“Rolanda was a leading creative ?gure in Mexico in 
the 1930s through the ’60s,” says James Oles, a special-
ist in Latin American art and senior lecturer in the art 
department who is curating the show. “It’s a coup for 
the Davis to acquire this group of photos that have been 
kept together for decades, which allows us to better 
understand her thought and work process.”
Rolanda was adept at the “photogram” technique, in 
which photographic prints are made by placing objects 
on photosensitive paper and exposing the arrangement 
to light, without the use of a camera. Man Ray was 
experimenting with the technique in the 1920s, making 
combinations of household objects into what one writer 
has called “tantalizing enigmas.” Photograms became 
popular with the Surrealists, who sought to unleash the 




Gelatin silver print photogram
8 ½ in. x 6 ½ in.  
(21.6 cm x 16.5 cm)
Davis Museum
art techniques and unusual juxtapositions of imagery.
It’s not clear if Rolanda learned about photograms 
from Man Ray or from another artist friend. Several 
of her photograms, like the one pictured here, combine 
self-portraiture with objects from around her house: a 
jade deer from China, a silver butter?y pin, a cut sea-
shell, and a 6-inch plastic ruler. Oles speculates that the 
large tear falling from her eye may be a nod to a 1924 
Edward Weston portrait of his lover, the Italian pho-
tographer Tina Modotti. Tears also feature prominently 
in the self-portraits of Frida Kahlo. As Oles points out, 
both Rolanda and Kahlo knew well the experience of 






Back in 1988, Farhana Khera ’91 and her sister, Samira ’90, 
reached out to as many Muslim students as they could ?nd 
on campus. Their hope was to form a group built on shared 
faith and practice—a community, for example, that could 
come together to break the fasts of the month of Ramadan. 
They found a dozen fellow students, and Al-Muslimat (“the 
Muslim women,” or ALM) was born. 
This fall, Farhana Khera—now the executive direc-
tor of the nonpro?t Muslim Advocates in California—was 
back on campus as one of the keynote speakers for ALM’s 
30th-anniversary celebration. It is now a vibrant organi-
zation that serves students from many different cultural 
backgrounds, countries, and religious traditions—compris-
ing roughly 6 percent of the student body. Programming 
ranges from lectures and discussions to social events. 
ALM was one of the main reasons Mona Baloch ’21 
came to the College, and she says it has de?ned her expe-
rience thus far. “For me, ALM mixes social life, spiritual 
life, and professional/educational life together in a way that 
I’ve never experienced, coming from a high school without 
a large Muslim population,” she says. “Communities like 
ALM are so important because they provide a unifying 




The College said a bittersweet adieu to two campus leaders 
at the end of last semester: Tiffany Steinwert (left), dean of 
religious and spiritual life, and Christine Yip Cruzvergara, 
associate provost and executive director for Career 
Education. Steinwert, who had been at the College since 
2015, became dean for religious life at Stanford University 
this month. Cruzvergara, who rebuilt Career Education 
from the ground up with an award-winning model that 
engages students from the moment they step onto 
campus, also moved to California. She is now vice president 
for higher education and student success at the ed-tech 
?rm Handshake.
REPORTS FROM AROUND CAMPUS
College Road
BY THE NUMBERS / LIBRARY AND TECHNOLOGY SERVICES, 2017–18
12,868 17,761
E-book titles  
in the catalog
Research requests to  
Wellesley College Archives
E-journal titles accessed 
from the catalog
Students whose class visited 
Special Collections
Class sessions  
in the Book Arts Lab
600 1,073 53
‘An alum said,  
“You are so  
wonderful!”  
three times on the 
phone to me  
today, and you  
know what,  
I think she’s right.’
—Student who works  
at the Alumnae Association  


























WINDOW ON WELLESLEY / FOCUS ON FACULTY
“I’VE BEEN STUDYING FAMILIES since the late 1970s because I find 
them endlessly fascinating,” says Rosanna Hertz, Class of 1919 50th 
Reunion Professor of Sociology and Women’s and Gender Studies and 
chair of the women’s and gender studies department. “Families have 
changed so profoundly and rapidly during my lifetime.”
Hertz chronicled some of those changes in her 2006 book, Single 
by Chance, Mothers by Choice, which drew on interviews with 65 
middle-class women about why they chose to become parents without 
marriage. Near the end of her research and writing, Hertz began to 
wonder how families that begin with the aid of sperm banks view their 
relationship to the donor and to other children who share his DNA. 
For example, could they form a large, extended family? How would the 
group deal with geographic or socioeconomic differences?
Those questions led to three years of research, funded by the 
National Science Foundation, and to Random Families: Genetic 
Strangers, Sperm Donor Siblings, and the Creation of New Kin, co-
authored with Margaret Nelson and recently published by Oxford 
University Press. “Central to the book is the question of who is family,” 
explains Hertz, who interviewed 350 members of various donor sibling 
(or “dibbling”) networks, as they are called.
Each chapter in the second part of the book follows a different 
donor network over an extended period, beginning with its initial 
interactions online, and shows both the excitement and ambivalence 
of many of the children.
As Hertz writes of Nick, who was 15 when he and his mother 
attended a weekend donor sibling “reunion,” he “hadn’t been quite 
sure whether the other children meant anything to him, whether 
sharing DNA made them relatives. Even after joining a ‘dibbling’ 
Facebook page, Nick held back, hesitant to make meaning out of this 
novel connection.”
Yet within hours at the reunion, Nick began to feel “we had this 
common connection…. I think on the ?rst night we stayed up until two 
or three in the morning just discussing things.”
Hertz believes that for many donor siblings, ambiguity can lead to 
opportunity. “What became obvious very quickly is that shared genes 
are just a way to start a conversation. You have to get beyond ‘We 
share the same nose,’ to develop real intimacy,” she says.
Gradually, many of the children and teens come to rely on one 
another for emotional support, “talking” via text or phone late at night. 
“Some of them even ?nd [platonic] soulmates,” says Hertz, which she 
says shows how a transaction—the purchase of sperm—can evolve 
into something amazing.
Hertz’s own life choices have led to some important developments 
over time. “The National Institutes of Health supported me during 
four years of graduate school at Northwestern University because 
they were trying to encourage more women to get Ph.D.s, and to write 
dissertations on subjects related to the family,” she explains. Hertz 
taught some of the ?rst gender studies courses at Northwestern, and 
later here at Wellesley. “No one else was talking about gender when I 
came here 35 years ago to teach sociology courses on families, work, 
and organizations.”
Throughout her tenure, which includes 15 years of serving as chair 
of the Women’s and Gender Studies Department, she has encouraged 
students to pursue advanced degrees, and to assist her with research 
for articles and books. “I like to share the insider stories,” she says. 
“By explaining and involving students in the research process and 
discussing methodologies in classes, I help them understand the dif-
ference between research ?ndings and their personal opinions.”
Hertz also urges students to make bold choices for their lives. 
“Expanding our ideas of who counts as family members—whether 
those individuals are genetic relatives or committed friends—can help 
with that because the modern family still remains the mainstay of 
intimacy in the world,” she explains. “It provides a sense of belonging 
that one can’t always get from paid work.”
—Elizabeth Lund



























AT THE UNIVERSITY OF PENNSYLVANIA, linguistics 
students made forays into the field to inter-
view Philadelphia residents for more than 40 
years. They recorded a wide swath of unique 
speech patterns as part of a course the uni-
versity once offered. “Any aspect of language 
you want to study now, the data is there,” 
says Sabriya Fisher, a recent Penn Ph.D. who 
joined Wellesley’s Department of Cognitive and 
Linguistic Sciences in the fall.
Fisher has big plans to create a similar, rich 
data set at Wellesley. It’s early days, but she’s 
already secured a spot for the College’s ?rst 
sociolinguistics lab in Clapp Library. She envi-
sions a space where students can convene from 
across disciplines—anthropology, sociology, 
psychology, English—to collect and study local 
voices and stories. The ultimate goal? To create 
a database of New England speech to inform the 
next generation of research in language varia-
tion and change. 
Fisher is fascinated by how language varies 
from person to person, and even in the same 
person depending on whom they’re talking to. 
Most recently, she’s studied the word “ain’t” 
and its past-tense use, a feature unique to 
African-American English. She pored through 
dozens of sociolinguistic interviews and deter-
mined African-Americans increased their past 
tense use of “ain’t” in the 20th century. It’s a 
?nding that adds to the discourse on how language 
evolves. Prior to Wellesley, Fisher worked on a 
study that looked at how younger Philadelphians 
have trended away from using features of the 
local accent.
Fisher developed a love of language as an 
undergraduate student at Binghamton University 
in upstate New York, where, as a sophomore, she 
signed up for a course called Language, Culture, 
and Communication. She had long picked up on 
subtle differences between her African-American 
mother’s speech and that of her father, who is of 
mixed European ancestry. Fisher noticed that 
her mother, a schoolteacher, often spoke one 
way on the phone with colleagues, and another 
way at home. The course gave Fisher the tools 
she needed to talk about those observations. “The 
class changed my life,” she says.
“Language is such an important part of our 
lives,” Fisher adds. “When we really stop and 
look at it from a scienti?c perspective, we’re doing 
some amazing things.”
—Deborah Lynn Blumberg ’00
 POP QUIZ
Get Up and Grow
ALDEN GRIFFITH, assistant professor of environ-
mental studies, has taught at Wellesley since 2008, 
when he was the botany fellow in the Wellesley 
College Botanic Gardens. We spoke with Grif?th 
about his large-scale ?eld experiment throughout 
New England on the aggressive invasive plant 
species Alliaria petiolata (garlic mustard).
Why garlic mustard?
It invades forest understories, so it’s an herb that 
can become really dominant inside forests. And 
what we’re doing is trying to not only ask ques-
tions about this particular species …  but also to 
use it to address ecological theory and thinking 
about, how does the environment in?uence the 
ability of plant populations to persist or fail.
What kind of data are you gathering?
We’re trying to figure out what happens to 
individual plants, and ask how does that then 
scale up to what happens to the population. By 
doing that, we get lots of insight in terms of how 
populations change, and what’s driving it. We’re 
linking that to environmental factors like soil 
nutrients, forms of available nitrogen and pH, 
soil moisture, and light availability. So all of that 
ties into what’s known as ecological niche theory, 
this idea that you’ve got all these different 
factors that allow where a species can persist.
How do you track individual plants?
We use these little plastic toothpicks, or techni-
cally, party picks, that I buy thousands of. …  We 
choose up to 10 individuals per plot to mark, and 
in the ?rst round, we measured over 1,700 plants.
How is Global Flora, the College’s new green-
house scheduled to open this spring, going to 
affect your work?
It’s going to be so cool. Global Flora, it’s just not 
plants in pots. It’s plants in the ground. It’s these 
ecosystems. It’s awesome. We can do all sorts of 
experiments and studies, not only to ask inter-
esting questions and tie that into coursework 
and labs, but we can also train and familiarize 
students with the methodologies of how we do 
this. And we can do it in February.
We’ve seen you around campus with other 
faculty, playing guitar (see page 5). What are 
your favorite songs to play?
We have a joke that we have a lot of home songs. 
So “Old Home Place,” “On My Way Back to the 
Old Home,” “Gone Home.” So there’s a bunch of 
bluegrass/folky/Appalachia kind of music.




Reviews of books by Wellesley authors
What We Don’t Talk About 
When We Talk About Race
I GREW UP a few hours down the road from 
Wellesley in New Haven, Conn. The summer 
before my freshman year, I was talking to a 
middle-aged white man at a barbecue he was 
hosting when he asked where I’d be going to 
school in a few weeks. I told him. His bonhomie 
evaporated immediately: “Wellesley,” he sniffed. 
“My daughter wanted to go to Wellesley. She 
didn’t get in.” He paused. “Of course, that’s when 
you had to be so smart to get in.”
Crystal Fleming ’04
How to Be Less Stupid About Race
Beacon Press
230 pages; $23.95
Left unspoken but almost palpably implied: 
Being black is what got you in, and you’re 
taking the place of someone who isn’t black and 
should be there. Like my daughter.
I hadn’t thought of that man for years, but 
when I cracked open How to Be Less Stupid 
About Race by sociologist Crystal Fleming ’04, 
that memory popped right up. Like a lot of the 
examples in Fleming’s book, the disgruntled 
father in my story did not consider his remark 
racist, would have denied that intent completely, 
and perhaps would have told me I was imagining 
things, or too defensive, or one of the many other 
responses people who are stupid about race say. 
And a lot of black readers will nod their heads 
as they leaf through this book, and feel heard 
and validated.
Readers who believe in a post-racial America, 
in being color-blind in racially diverse situations, 
who are hoping for a kumbaya moment, are not 
going to have those needs met by Fleming’s 
book. But if they’re willing to let go of what 
they think they know about race and prejudice, 
Fleming will provide a bracing trip through how 
we do—and don’t—discuss race. She begins by 
explaining the origins of racial stupidity with a 
salient truth: “Hundreds of years after estab-
lishing a nation of colonial genocide and chattel 
slavery, people are kinda-sorta-maybe-possibly 
waking up to the sad reality that our racial 
politics are (still) garbage,” she writes. Nooses 
are still being left in workplaces. Black and 
brown people are consistently and shamelessly 
questioned by white ones about the right to be 
where they are—a Starbucks in Philadelphia, 
the neighborhood pool, a common room at an 
Ivy League university—followed by a call to the 
police to send them back where they belong.
Fleming dives into the inability of some white 
feminists to actually listen to their black femi-
nist colleagues (because they don’t recognize
.
Continued on page 78
Continued on page 78
The Value of 
Emotional Labor
BEFORE SHE SLEEPS, the second novel by Bina 
Shah ’93 to be published in the United States, 
has drawn comparisons to the contemporary 
dystopian classic The Handmaid’s Tale. Set in 
futuristic Green City, where women are scarce 
due to a “Gender Emergency” and are required 
to take multiple husbands (and fertility drugs) 
to devote their lives to procreation, the novel 
follows a group of women who have risked every-
thing to resist becoming Wives.
In a rogue underground community called 
the Panah, women live together off the grid, 
emerging only at night to visit “clients.” If the 
lady-of-the-night trope conjures women selling 
sex, Shah subverts this expectation by giving us 
women selling something seemingly mundane 
but indispensible—physical closeness and 
companionship.
The Wives of Green City (a futuristic town 
somewhere between the Middle East and South 
Asia) ? nd their attention divided between their 
multiple husbands and children. The women 
of the Panah, however, are free to devote full 
nights to their male clients. While they might 
share a meal, a contraband smoke, or even 
a bed with a client, any kind of sexual contact
Bina Shah ’93






design, however, it can be a bit chal-
lenging sourcing items, but it forces 
me to be more creative.
Did you enjoy writing Island 
Hopping?
It’s a big moment for a designer to be 
asked to do a book by Vendome, one 
of the very special publishing houses. I 
jumped at the chance. The writing was 
so much fun. I wrote professionally in 
my 20s at WWD and W, and remem-
ber being timid at it. It was ironically 
easier when I sat down to write this. 
Our lives are full of stories and content, 
and with age comes an easier level of 
confi dence. I loved writing it! Another 
book is defi nitely on the horizon, with 
more photos and details about exuber-
ant entertaining.
—Patricia Sherwood Kennedy ’92
of Interior Design, Parsons, and the 
Fashion Institute of Technology to test 
the waters.
What has surprised you about 
being an entrepreneur? 
What should people launching 
new businesses expect?
As an entrepreneur, you have to be a 
risk taker, be all-in, give it 100 percent 
horsepower. Don’t be afraid to fail, 
because you will learn from mistakes. 
The most important aspect is to have 
impeccable standards and complete 
honesty. My advice for the perfect 
team is to hire people to handle areas 
in which you are not as strong.
You have been an expatriate 
in the Bahamas for almost 30 years. 
How has it been?
I love island living because it’s very 
active with people coming and going. 
It’s a life of friends visiting, which 
makes for great diversity. For interior 
Amanda Redd Lindroth ’84, an inte-
rior designer based in the Bahamas, 
has published her fi rst, lavishly illus-
trated book, Island Hopping, which 
showcases island lifestyles and 
casual interior design. After Wellesley, 
Lindroth wrote for Women’s Wear 
Daily and W magazines, and later was 
director of public relations for Gucci 
in London. She launched her Nassau-
based interior design business 10 years 
ago, and she has not looked back. 
Lindroth has designed island interiors 
for clients from Great Cranberry Island, 
Maine, to Belize.
What advice would you off er alums 
who are interested in interior design?
Ask yourself if you are really interested 
in design and follow your passion. A 
Wellesley education is a springboard 
for life. A smart option is to seek addi-
tional courses online or in the summer 
to investigate design skills. There are 
great programs at the New York School 
Amanda Redd Lindroth ’84
Island Hopping
Vendome, 288 pages; $60 
Connie Whitman Baher ’63
The Case of the Kickass 
Retirement: How to Make the 
Most of the Rest of Your Life,
U.S. Business Communications
Freshink
Martha Reardon Bewick ’62
Tranquility Grove: The Great 
Abolitionist Picnic of 1844,
America Through Time
Nandita Dinesh ’06
Immersive Theater and Activism: 
Scripts and Strategies for 
Directors and Playwrights,
McFarland




Out of War: Violence, Trauma, 
and the Political Imagination in 
Sierra Leone,







Helen Currie Foster ’67
Ghost Next Door: A Mystery,
Stuart’s Creek Press
Paula Fredriksen ’73






Terry Horvitz Kovel ’50 
and Kim Kovel ’75 
Kovels’ Antiques and Collectibles 
Price Guide 2019,
Black Dog & Leventhal
Elizabeth Heilman Brooke 
Murray ’81
Contemporary Classical 
Architecture: John B. Murray,
The Monacelli Press
Nichole Phillips ’93
Patriotism Black and White: 
The Color of American 
Exceptionalism,
Baylor University Press
Valerie Anthonakes Roman ’78
Hat Trick: The Essential Playbook 
for Family, Career, and Personal 
Balance, Woodley Books
Isabel Van Devanter Sawhill ’59
The Forgotten Americans: An 
Economic Agenda for a Divided 
Nation,Yale University Press
Judith Rieger Searle ’58
Wives, Lovers, Ignudo Press
Holly Goldberg Sloan ’80 and 
Meg Wolitzer
To Night Owl From Dogfish,
Random House
SEND US YOUR BOOKS
If you’ve published a book and 
you’d like to have it listed in 
“Fresh Ink” and considered for 
review, please send two copies 
to Catherine Grace, Wellesley
magazine, 106 Central St., 
Wellesley, MA 02481-8203.






















Part of a wave of women who ran for  
public office in 2018, Liz Miranda ’02 and  
Lisa Shin ’91 never dreamed they’d enter  
the political arena. But both felt called to  













By Amita Parashar Kelly ’06








T’S JUST BEFORE lunch at the Cape Verdean Adult 
Day Health Center in Dorchester, Mass., and 
someone turns down the blaring dance music so 
that Liz Miranda ’02 can call a raf?e.
It’s fewer than three weeks to Election Day, so 
in between shouting ticket numbers in confident 
Cape Verdean Creole—um, sax, séti, trés—Miranda 
reminds the seniors to vote on Nov. 6.
Miranda’s prize is much more consequential than 
the dollar-store scarves she’s handing out—a seat 
in the Massachusetts State House to represent her 
home district.
A ?ve-minute drive gets you to Miranda’s campaign 
of?ce on Bowdoin Street in Roxbury, nestled among 
Brothers Barbershop, Pollo Chicken on the Grill, and 
Chung Wah Chinese Food. The office is decorated 
with handmade signs, community-event ?yers, and a 
calendar wall made out of printer paper with Post-its 
marking campaign events.
Nearly every person Miranda walks by on Bowdoin 
Street calls out her name—if she hasn’t called out his 
or her name ?rst. The guy driving a city maintenance 
truck. The woman cutting hair at the salon. A commu-
nity youth soccer coach, who happens to be her cam-
paign coordinator’s uncle.
When she was growing up here, Miranda never 
dreamed she’d run for of?ce. But in the 2018 mid-
terms, she became one of a record number of female 
candidates who ran for state and national of?ce. That 
wave included 12 Wellesley alumnae who ran in elec-
tions for statewide of?ce.
Most, though not all, of these candidates were 
Democrats, energized by the issues that matter most 
to them, and wanting to counter national rhetoric 
about women, immigrants, and people of color.
Like Miranda, these candidates ran because they 
decided they were the best for the job. That decision 
to run, however, was only the ?rst step. Many had to 
navigate their own rocky paths—they had little or no 
campaign experience, free time, or donor networks. 
But they knew how to mobilize, and that’s what they 
did—pulling in family, friends, alumnae, and strangers 
to help.
?????
ACROSS THE COUNTRY in Los Alamos, N.M., optom-
etrist Lisa Shin ’91 waged a quieter, but no less 
passionate, campaign for a seat in her own state 
legislature.
On a sunny afternoon a few weeks before Election 
Day, Shin and a few volunteers in blazing red shirts 
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canvassed a suburban neighborhood near her campaign 
headquarters.
Her district stretches about two hours by car. It 
includes downtown Los Alamos—where Shin has 
owned her own optometry practice for two decades—
and remote mountain towns surrounded by towering 
red rock formations.
Shin’s campaign is a tough sell going into Nov. 6. She 
is running as a Republican in a district that has been 
held by Democrats since 2012.
As Shin goes door-to-door, she quickly gauges 
whether or not the person answering is open to talking. 
If they are, she talks about local issues—education, 
child care, and protecting jobs at the nearby the Los 
Alamos National Laboratory.
Once in a while, someone she recognizes as a patient 
opens the door, and she asks if their eyeglass prescrip-
tions are OK or if they need any adjustments.
In most campaigns, volunteers are trained to esca-
late the conversation with any voter who will engage—
try to get them to donate money or hang a sign. But 
that’s not how Shin operates.
She explains that she doesn’t want to push too 
hard—it’s awkward. People are just living their lives, 
and she understands that not everyone agrees with her 
or her conservative positions, she says. And as one of 
only a few optometrists in town, she’s wary of alienating 
or annoying people who might be patients by talking 
about politics.
Shin’s ?rst priority is being in the community to talk 
about her candidacy and platform with as many people 
as possible.
Early one Sunday morning, Shin, her daughter, 
and four volunteers split into two cars and drive an 
hour away to a rural part of the district. She and her 
volunteers attend Sunday service at Jemez Mountain 
Baptist Church—“A Small Country Church for the Lost 
and Found.” They sit quietly in a row behind fewer than 
20 attendees during the service, leaving election mate-
rial with the pastor who said he was hoping she’d stop 
by. Later they hit a trail sale—a miles-long garage sale. 
In this region, Shin explains, it can take hours just to 
reach a few houses, so she relies on community events 
like these to talk to several people at once.
?????
WHEN MIRANDA WAS BORN, her mother, a Cape Verdean 
immigrant, was just a junior in high school.
Her mom, Miranda says, had to work “as many hours 
as possible” at her minimum-wage job as cook at the 
Sheraton Boston just to try to get food on the table.
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As an elementary-school student in Roxbury, 
Miranda remembers her teachers saying, “She’s really 
smart, she gets good grades, and she talks a lot.” Her 
mom wasn’t thrilled about that feedback, so Miranda 
quieted down.
As she got older, she attended Boston’s O’Bryant 
School of Mathematics and Science, a college-prep 
public exam school. Though strong academically, it is 
under-resourced. Miranda remembers taking a biology 
class that didn’t have any microscopes.
Miranda is still deeply connected to O’Bryant. Just 
like on Bowdoin Street, she says hello to every other 
person she walks past. As we walk down a hallway with 
paint peeling and the ceiling falling in a little, she pops 
into classrooms to introduce herself, asks students how 
they are doing, and encourages them to work hard.
As she enters the lunchroom, four women working 
in hairnets and aprons run out from behind the counter, 
squealing, to give her a hug. They want to take pic-
tures with their illustrious alumna. One asks if she was 
a Democrat, just to make sure, and then says she will 
de?nitely be voting for her.
“It’s so weird, because now people say things 
like, ‘That’s Liz Miranda.’ And I’m like, ‘I’m just Liz,’” 
she says.
Miranda did well in high school, but at that point in 
her life, she certainly didn’t imagine herself running 
for of?ce. “I didn’t want to get pregnant, and I didn’t 
want to not go to college,” she says. That’s how far she 
could see.
“How would I know as a 5-year-old girl walking 
down Dudley Street that one day I’d get to represent 
the same streets? Like, are you f****** kidding me?” 
she says. “I never thought that way.”
Attending Wellesley, she says, opened up an entirely 
new world for her. The large banners that hung from 
lampposts on campus reading: “Women Who Will,” 
“Make a Difference,” “In the World” were especially 
motivating.
“Every day, seeing the ‘Women Who Will’ completely 
changed my life,” she says. “Just seeing that made me 
a different person.”
It was also tough. Wellesley was only 12 miles away 
from home, but might as well have been on a different 
planet. The racial and class differences were stark. 
“After the ?rst semester, I was like, ‘I don’t belong 
here,’” Miranda says. “I would go in the library and 
see these big portraits of white women, and I’d be like, 
‘This is not me.’ Even meeting black women whose 
parents were doctors and lawyers for the ?rst time, I 
was like, ‘That’s not me, either.’”
‘I literally learned  
how to run for office, 
and the next week 
was hitting the ground 
running trying to get 
signatures.’
   —Liz Miranda ’02
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As she traveled to community events, she says she 
often felt as though she was “losing the arguments.” But 
she believes the principles of the Republican Party do 
align with those of Asian-American communities: “hard 
work, self-reliance, personal responsibility.”
“Unfortunately,” she says, “some of the rhetoric has 
turned off minority communities. And I understand that.”
Trump’s stance on immigration has especially offend-
ed many voters of color, including Asian-Americans. 
Shin says she’s sympathetic to that, but does favor 
stronger restrictions on immigration and at the U.S.- 
Mexico border.
“I guess my response to that is that millions of immi-
grants have come .… We’ve worked hard,” she says, ref-
erencing her parents, who faced “brutal” discrimination 
after coming to the U.S. “We’ve become citizens. And, 
you know, I just don’t feel that we can accept this lack of 
respect for the rule of law.”
Just weeks before she attended the Republican 
National Convention—her ?rst one—she was asked to 
speak in support of Trump on stage. She wrote a speech 
draft in between seeing patients.
Despite being unknown politically, she landed on 
the national stage in what she calls a “pretty amazing 
moment.” After that, she ?gured she’d go back to Los 
Alamos and her optometry practice. But her friends and 
family correctly foreshadowed that she wasn’t ?nished 
with politics. “No, Lisa,” they told her, “you’re not going 
to be able to get back to your life.”
?????
But she found ways to connect her world to the 
College—through the Africana studies department, 
and by doing an experiential project on art as activism.
“Wellesley inspired me over and over again,” she 
says, “to be the type of person who would come back to 
make a difference my own community.”
And that hardship propelled her to solidify her own 
purpose. “It was so uncomfortable, and so different and 
so challenging,” she says, “that I think you cannot leave 
there regular. You can’t leave there without a deep sense 
of ‘This is what I’m meant to do in the world.’” After 
Wellesley, Miranda went to work as a community and 
youth organizer in Boston, eventually becoming execu-
tive director of the Hawthorne Youth and Community 
Center in Roxbury in 2017.
?????
SHIN SAYS her Wellesley classmates would be “shocked” 
to see how involved she is in politics now.
“Growing up, in the Korean-American community,” 
she says, “politics is not a career that’s encouraged. I 
would have never considered that.”
Her parents came to the U.S. from South Korea, 
and she was a soft-spoken child and student—a self-
described introvert.
At Wellesley, she was pre-optometry, but outside 
academics, Shin says she lived in a cocoon. “I was very 
unaware of what was going on in the world,” she says. 
She was involved with Wellesley’s Korean-American 
community, but not any political organizations.
Once she became an optometrist, she moved to Los 
Alamos and eventually started her own practice. The 
job, she says, forced her out of her introversion, intro-
ducing her to different people and perspectives. Those 
skills still bene?t her political activism today. “I meet 
every kind of person,” she says. “You have to be sensi-
tive to others. You have to understand differing points of 
views. You can’t be rigid. You have to negotiate.”
Around 2014, Shin felt she had to step into politics 
after the Affordable Care Act, President Obama’s 
signature health-care law, passed. She felt that it 
negatively affected her practice and her patients. She 
disagreed with higher premiums and more regulations 
over doctors. And she felt that doctors and health-care 
providers with her perspective “were not part of that 
conversation” in a way they should have been.
“That’s where I realized, wow, it’s important to really 
be aware and informed and engage,” she says.
In 2016, Shin was elected a delegate for New Mexico 
to the Republican National Convention. She supported 
Donald Trump, starting an organization called Korean 
Americans for Trump—what she calls “dif?cult work” 
and an “uphill battle.”
Jocelyn Benson ’99
Michigan Secretary of State 
(elected)
Harriette Levy Chandler ’59
Massachusetts State Senate 
(re-elected)
Diana DiZoglio ’11










Massachusetts House of 
Representatives (elected)
Emily Randall ’08
Washington State Senate 
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New Mexico House of 
Representatives
Edith Tucker CE/DS ’94
New Hampshire House of 
Representatives (re-elected)
Wellesley Candidates for Statewide Office, 2018
Know of other alumnae who ran for state office?  
Let us know about them at magazine@wellesley.edu.
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MIRANDA LAUNCHED her campaign just six months after 
her brother Michael was killed in a shooting outside 
a Boston nightclub. She describes him as very fun-
loving, creative, and popular—“we were similar that 
way,” she says.
After he died, the grief was paralyzing. “I realized that 
I couldn’t save him,” she says. “All the things I had done 
right … and still my youngest brother gets murdered.”
She promised she would help his friends and others 
in the community get better opportunities—“because he 
didn’t get the chance.”
As she considered a run, she worried about how it 
would affect her job and her family. With the encour-
agement of her Wellesley best friend, she attended a 
three-day program with Emerge Massachusetts, which 
identi?es and trains Democratic women to run for of?ce. 
She came back, spent a weekend building a website, and 
announced her run.
A mantra echoed in her mind: If not you, then who? 
If not now, when? “I was so scared,” she says, telling 
herself “you got to do this.”
Ultimately, the decision to run came down to one 
question: Are you the best person for the job? Once she 
realized she was, she says, “I wholeheartedly believed 
it. Because I knew it was me, I could not run from that.”
Her ?rst donation came from her mother, who pared 
down her wardrobe so she only wore Liz Miranda cam-
paign shirts. “Different pants,” her campaign coordina-
tor clari?es.
“I literally learned how to run for of?ce, and the next 
week was hitting the ground running trying to get sig-
natures,” she says.
It wasn’t easy. “We don’t like to open the door for 
people,” she says. “It’s either a bill collector or some-
body you don’t want to see.”
The most important night for Miranda was the 
September primary, a night she was not con?dent she’d 
win. Getting ready to meet family and supporters in 
her of?ce that night, she went home, took a shower, and 
cried. “The tears were really good,” she says, “because 
I felt like I was at peace.”
Her team blacked out her access to the results so she 
wouldn’t obsess over them. But at one point she looked 
at a woman who had mentored her since she was a teen-




SHIN’S DECISION to run was rooted in a deep connection 
to her community. Even though she didn’t have much 
political experience, she ?gured she could build on the 
relationships she had cultivated in Los Alamos, includ-
ing with hundreds of patients over two decades.
“I’m a ?ghter,” she says. “When I’m passionate about 
something, when I believe in something, I want to ?ght 
for that. I want to be a voice for it.”
Like Miranda, she worried her run would take an 
enormous toll on every part of her life.
She was also concerned about personal attacks. She 
had endured them when she was on the national stage 
supporting Trump—tweets like “Oh my goodness, your 
parents must be so ashamed of you,” she says.
But the attacks in her local campaign hurt more, 
because they came from people in her own community. 
She’s had patients stop coming to her practice.
The bene?ts won out, and Shin decided she needed 
to run before the moment passed her by. “For me to 
even have this opportunity, to even be close to some-
thing like this, I knew that I needed to seize the oppor-
tunity.” She thought, “If you don’t do it now, you’re 
going to regret it.”
“I knew that it would be a great chance to talk about 
the ideas, talk about the things I care about so much,” 
she says.
Like Miranda, Shin built every corner of her cam-
paign herself. She turned a second house her family 
usually rents out into her campaign headquarters, 
putting up signs on the front lawn that read “Elect Lisa 
Shin NM House 43: Fight for the American Dream.” 
She brought in the cookies, Coke, and water for her vol-
unteers, who spent weekends going house to house and 
attending community events with her.
Among themselves, her volunteers echoed Trump’s 
severe rhetoric while talking about national issues like 
immigration or national security. But Shin stayed out 
of it. She wanted to focus on what she could actually 
change at the state level— and issues like immigration 
and crossing the border were not on that list.
Her local party didn’t have much of an infrastructure, 
so Shin learned as she went. She built a base of loyal vol-
unteers who helped her out most weekends. Some were 
patients who shared her passion for local issues; others 
found her through Facebook or local party activities.
Shin didn’t win her race—she lost by a margin of 
about 3,000 votes—but she doesn’t regret running and 
would encourage other alums to launch their own cam-
paigns. “If you run and you’re not successful, that’s 
OK,” she says. “It’s not the end of the world. Be proud 
of trying, standing up for what you believe in, ?ghting 
for what you think is right.”
‘If women don’t  
get involved,  
women will not be 
represented.’
   —Lisa Shin ’91
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Shin is heartened by the wave of women who ran 
for of?ce in 2018, even though most were Democrats. 
“There’s no choice,” she says. “If women don’t get 
involved, women will not be represented.”
?????
MIRANDA WON on Nov. 6. She celebrated her victory at 
the Fairmont Copley Hotel, just half a mile away from 
the hotel where her mother has worked a low-wage job 
for nearly four decades.
She headed to the Massachusetts State House last 
month with Roxbury/Dorchester in her heart and a long 
list of its issues and needs on paper.
“Here, hope is such a big driver of being engaged in 
politics because people are struggling,” she says. “They 
want help, and you have got to be the person that helps 
them.”
She’s still learning that hearing her community’s 
struggles doesn’t mean she has to ?x every problem 
herself.
But there’s an equal amount of love that comes her 
way and sustains her.
Out of a packed campaign weekend meeting with 
developers, district leaders, and award ceremonies 
three weeks before the election, the encounter that 
meant the most to Miranda was that group of high-
school lunch ladies who ran out to greet her.
“It just made my day,” Miranda said after the visit. 
“That hug is not a hug of someone who has a political 
interest, a lobbyist, or someone who’s trying to get you 
to ?ght for a speci?c issue,” she says. “They’re hugging 
you [because] they see a little bit of themselves in you.”
Like Shin, she encourages other alumnae to get on 
the ballot. And she wants prospective candidates to hear 
something she needed to hear: “They are worthy and 
deserving and smart enough and equipped enough to do 
this. … If you can help change the world, do it. You can 
change people’s lives.”
The morning after Election Day, Miranda posted a 
long note of gratitude to her family and supporters on 
her Instagram account. “The 5th Suffolk District is a 
special place. Now, see us rise. Opportunity will LIVE 
here,” she wrote, signing the post “—with gratitude, 
The little girl from Woodward Ave. who just became the 
State Representative Elect of the 5th Suffolk.”
??????
Amita Parashar Kelly ’06 is a senior digital editor at NPR.

Celebrate!
Arielle Mitropoulos ’19 (#11) and Julia 
Rappaport ’22 (#10) celebrate as Sophia 
Albanese ’21 (#24) scores her first collegiate 
goal in a 5–0 win over the University of Maine 
at Farmington this past September.
T he elation that comes along with scoring a goal is not reserved for the player who puts it in the back of the net. Just ask Arielle Mitropoulos ’19 (#11), who literally leaped for joy when her teammate Sophia Albanese ’21 (#24) scored her 
first collegiate goal in a game earlier this season. “Field hockey is not a 
high-scoring game,” Mitropoulos says. “But [it] is such a team-driven 
game. Who cares who gets it in the back of the goal? As long as it gets in, 
that’s what’s most important. There are 11 players on the field at once, 
and everyone has to do their part.”
Mitropoulos has been doing her part since she started at Wellesley. 
She’s played in 66 games and scored 18 goals in her career with the 
Blue. Scoring goals and winning games are all well and good, but that’s 
not the highlight of the student-athlete experience for Mitropoulos, who 
played her last collegiate game in October after 10 years in the sport. 
“For me, the best part of athletics has been the camaraderie and the 
relationships that I have formed with my teammates,” she says. When 
she and her fellow seniors played in that final game, “it was very emo-
tional to let go of such an important part of our identities, but I feel very 
grateful for the experience.”
It was an experience she almost didn’t have. Leaving high school, 
she didn’t think she would continue to play field hockey in college, but 
when she chose Wellesley, she changed her mind. “I walked on to the 
team, and that decision completely changed my entire college experi-
ence,” Mitropoulos says. “But I don’t feel like I’m leaving everything 
behind, because I’m leaving with so many dear friendships and so 
many things I’ve learned.”
By Jennifer E. Garrett ’98 
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T he eldest daughter of a sur-geon-father and a mathemati-cian-mother, Camara Jones ’76 grew up knowing that she and her two younger sisters would become physicians.
“My mother wanted to be a doctor but had 
been told in those days women aren’t doctors,” 
Jones recalls. “It was never a blatant thing really, 
but she subtly communicated to us that medicine 
was the best way to contribute to society.”
When the time came, Jones applied to medical 
school—as would her sisters.
But before she headed to Stanford Medical 
School, Wellesley presented her with an oppor-
tunity that would be life-changing and career-
altering. The College nominated Jones, a 
molecular biology major, for the Luce Scholars 
program, allowing her to spend a year in Asia.
“One of my friends told me to take a question 
with me because I would be out of the United 
States for a year, and when I came back, I would 
have fresh eyes for this country,” Jones says. 
“The question I took with me to the Philippines was 
to understand something about race relations.”
While traveling abroad, Jones learned about 
and observed different systems of structured 
inequity and returned to the U.S. with what she 
says was more of a public-health orientation 
to medicine.
After Stanford, Jones went on to earn a 
master’s of public health and a doctorate in 
epidemiology from Johns Hopkins. As a Ph.D. 
student, she hypothesized that black-white 
differences in health outcomes in the United 
States are due to the accelerated aging of the 
black population compared to the white popula-
tion and furthermore, that the accelerated aging 
is due to racism. These hypotheses were based 
on her research comparing blood-pressure 
distributions between black women and white 
women over four decades. Others are now build-
ing on her research, investigating the same 
phenomenon.
Today Jones is a family physician and epi-
demiologist whose 30-year career in the public-
health sector has focused on naming, measuring, 
and addressing the effects of racism on the health 
and well-being of the nation.
Fourteen of those years were spent at the 
Centers for Disease Control and Prevention in 
Atlanta, where she served as medical of?cer, as 
well as the research director on social determi-
nants of health and equity.
While at the CDC, Jones established and 
formalized the agency’s Measures of Racism 
Working Group, which became an of?cial scien-
ti?c work group known as the CDC Racism and 
Health Work Group; led the development of the 
“Reactions to Race” module for the Behavioral 
Risk Surveillance System, a telephone survey 
about how respondents are classi?ed racially 
and whether they experience differential racial 
treatment at work or in receiving health care; 
played key roles in the development and dis-
semination of the award-winning PBS series 
Unnatural Causes: Is Inequality Making Us 
Sick?; and authored numerous journal articles 
on the effects of racism on health.
Currently a senior fellow at the Satcher Health 
Leadership Institute and the Cardiovascular 
Research Institute at the Morehouse School of 
Medicine in Atlanta, Jones now describes her 
work as being concerned with “race, racism, and 
anti-racism.” She is also an adjunct associate 
professor at the Morehouse School of Medicine 
and an adjunct professor at the Rollins School of 
Public Health at Emory University.
Whether looking at infant-mortality rates, 
asthma prevalence, or obesity rates, it is well 
documented that differences in racial health out-
comes exist, particularly for blacks compared 
with whites and Native Americans compared 
with whites. Jones says health disparities will be 
eliminated when health equity is achieved.
“We need to go beyond documenting race-
associated differences in health outcomes to 
identifying racism as the root cause of those dif-
ferences,” she says.
As a past president of the American Public 
Health Association, Jones has underscored the 
need for a robust national conversation on racism 
as a ?rst step to creating a healthier nation.
“Camara Jones was ‘woke’ long before the 
term was invented,” says longtime friend and 
Wellesley classmate Cecilia Conrad ’76, manag-
ing director of the MacArthur Fellows program 
at the John D. and Catherine T. MacArthur 
Foundation in Chicago. “A pioneer in the study 
of the health consequences of racism, she has 
always been passionate, fearless, and extremely 
focused.”
As a young physician, Jones questioned why 
a patient’s race is routinely reported as part of 
the chief complaints that physicians are trained 
to present to one another.
Challenging her attending physicians, Jones 
was given many reasons—from “it helps identify 
a patient in the emergency room” to “that’s the 
best information physicians have been given.”
But how would knowing the race of a 45-year-
old female presenting with crushing subster-
nal chest pain affect how the patient would be 
approached? What assumptions would be made 
about her, Jones wondered.
She was concerned that doctors were using 
race as if it were one of the most important 
factors to be communicated about a patient and 
that doing so could lead to differential diagnoses.
“Take an 18-year-old black female present-
ing with lower abdominal pain compared to the 
18-year-old white female presenting with lower 
abdominal pain. People thought that maybe the 
blackness would make her more likely to have 
pelvic in?ammatory disease, and the whiteness 
might make her more likely to have endometrio-
sis,” Jones says.
“Race is a dangerous variable for us to be 
biologizing. I observed that we were doing that 
as physicians because that’s how the data comes 
to physicians. Epidemiologists are collecting data 
by race, documenting race-associated differences, 
but we were not going beyond that.”
For Jones, the central question was, “What do 
we really measure when we’re measuring race?”
The school of thought among many in the 
field, Jones says, is that race measures some 
combination of social class, culture, and genes, 
but she takes issue with that argument.
“When you ask why is race such a good pre-
dictor of health outcomes when it’s only a rough 
proxy for social class, rougher for culture, and 
meaningless for genes, it comes out to be that race 
is just a social classi?cation of people in our race-
conscious society, but it is an amazing predictor 
of health outcomes because of racism,” she says.
Her well-known “Gardener’s Tale” allegory 
(see sidebar, opposite), which she often presents 
to audiences, acts as a framework to discuss the 
basis of race-associated differences in health 
outcomes by illustrating the relationship among 
internalized, personally mediated, and institution-
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When she talks to people about racism, Jones 
makes it clear that she is talking about a system 
of power, not about an individual character ?aw 
or a personal moral failing.
“Whenever I say the word ‘racism,’ I’m not 
trying to divide the room into who’s racist and 
who’s not,” she says. “I’m describing the system 
that is affecting all of us in different ways.”
Racism, she says, has two impacts: “It struc-
tures opportunity, and it assigns value based on 
the social interpretation of how one looks.”
“You look at me, and I’m clearly black, but 
in some parts of Brazil, you look at me, and I’m 
just as clearly white. In South Africa, I’m just 
as clearly colored. But even in those three set-
tings, with the same physical appearance, the 
social interpretation of my appearance would 
assign me to three different racial groups,” 
Jones explains.
“If I were to stay in any of those settings long 
enough, my health outcome and my educational 
outcome would probably take on that group to 
which I’d been assigned, even though I’d have the 
same genes and abilities in all three places.”
From Jones’ perspective, three signi?cant 
societal barriers stand in the way of achieving 
health equity. One of them, she says, is thinking 
that the present is disconnected from the past 
and that the current distribution of advantage 
and disadvantage is just a happenstance.
“It doesn’t just so happen that people of 
color in this country are overrepresented in 
poverty, while white people are overrepresented 
in wealth.
“Sometimes people stop me, and say, ‘Dr. 
Jones, why are you talking about slavery? The 
enslaved people were emancipated in 1865, and 
we’re in 2018. Don’t you think the impacts of 
slavery would have washed out by now? All else 
being equal?’
“The key phrase is ‘all else being equal,’ but 
all else isn’t equal,” Jones says.
A narrow focus on the individual, which 
makes systems and structures either invisible 
or irrelevant, and society’s endorsement of the 
myth of meritocracy are the other two barriers, 
she says.
“The story goes something like this: ‘If you 
work hard, you will make it.’ Most people who 
have made it have worked hard, but other people 
who are working just as hard or harder, will never 
make it because of an uneven playing ?eld.”
Jones, who travels extensively giving talks 
about the intersection of race and poverty on 
health, is familiar with skeptics.
“I focus on race as [one of] the axes of ineq-
uity and racism as the system because it’s foun-
dational in our nation’s history, and yet many 
people are in denial of the continued existence 
of racism and of its profound impacts on the 
health and well-being of the whole society,” 
she says.
And while she is used to people asking her 
why she talks so much about racism, she says 
the most rewarding part of her work is that most 
people, in fact, appreciate such conversations.
“I just came back from New Zealand, it was 
standing room only, and I received standing 
ovations. In May, I was in Edinburgh, Scotland, 
at the World Congress on Migration, Ethnicity, 
Race and Health and received a standing 
ovation,” Jones recalls. “People want these kinds 
of conversations.”
Years after hearing the “Gardener’s Tale,” 
people tell Jones that they use it as a tool in 
elementary schools or high schools for starting 
THE GARDENER’S TALE
In her well-known “Gardener’s Tale,” which she has shared with audiences for 
decades, Camara Jones presents an allegory about a gardener with two flower 
boxes. One has rich soil where red flowers are flourishing, and the other has poor 
soil where pink flowers are languishing.
Jones uses the image of the two flower boxes to illustrate the three levels 
of racism—institutionalized, personally mediated, and internalized—and to 
discuss the basis of race-associated differences in health outcomes. The gar-
dener represents the government, which has the power to decide, to act, and 
control the resources, she says.
For example, to illustrate aspects of institutionalized racism in the story, 
there is the initial historical insult of separating the seed into the two differ-
ent types of soil and not addressing the differences between the soils over 
the years. In addition, the gardener’s preference for the red flowers over the 
pink assumes the red are better. This may contribute to a blindness about 
the differences between the types of soil.
Personally mediated racism occurs when the gardener, disdaining the pink 
flowers because they are struggling, plucks the blossoms off before they can 
even go to seed.
Internalized racism is demonstrated by the pink flowers internalizing the 
belief that the red flowers are better because they look across at the other flower 
box and see the red flowers flourishing.
“I used to just think about it as differences in the quality of the soil that 
needed to be addressed,” says Jones about the Gardener’s Tale. “But then I 
understood that even if we were to compel the gardener to enrich the poor, rocky 
soil until it was as rich as the rich, fertile soil, if she continues to prefer red over 
pink, she’ll continue to privilege red over pink going forward. So, we have to deal 
with both aspects of racism—how racism is a system that structures opportunity 
and assigns value.”
—H.H.A.
conversations about racism. Eventually, she 
would like to turn her allegories into a children’s 
book so that parents have the tools to talk about 
these issues.
“In my lifetime, I have wanted to contribute 
to a national conversation on racism, which in my 
children’s lifetime would eventuate in a national 
campaign against racism, which in their chil-
dren’s lifetime, will result in not only a disman-
tling of the system, but the putting in place of 
a new system in which all people can develop to 
their full potential,” she says.
Jones says much of her career has been 
devoted to equipping researchers, as well as the 
general public, with tools for naming, measur-
ing, and addressing the impacts of racism on the 
health and well-being of the nation.
“Dr. Jones is a skilled epidemiologist 
who has used new methods to help us better 
understand the role of structured racism as 
a social determinant of health,” says Georges 
Benjamin, a physician and executive director 
of the American Public Health Association. 
“An understanding of her work is essential for 
those in society who are working to address the 
health inequities that affect both individuals 
and populations.”
From the CDC to the American Public Health 
Association, Jones’ work has brought her closer 
to affecting policy, but lately she has been con-
templating another way to effect change.
“I think the next step is politics in terms of 
in?uence,” Jones says. “Politics, which is about 
the distribution of resources, is the highest level 
of power in this. And so, I’m sort of interested.”
Hilary Hurd Anyaso ’93 is an editor in the media 
relations department at Northwestern University.
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for the Laser Interferometer 
Gravitational-Wave  
Observatory (LIGO) project  
while earning her Ph.D. in  
physics from MIT in 1997
Involved in building the LIGO 
detectors as a postdoctoral 
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at the California Institute of 
Technology from 1997 to 2002
Associate head of the  
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and Kathleen Marble  
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Won a MacArthur Fellowship in 
2010 for her work on quantum 
mechanics and LIGO; elected 
to the National Academy of 
Sciences (2017)
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spending so much time at the sports center that 
the women at the front desk became concerned 
if she missed a day. She also found a home away 
from home at the Slater International Center, 
and developed a habit of riding her bike back 
and forth between Wellesley and MIT for class, 
too impatient to deal with the bus. “I think a lot 
of my identity, even today, kind of gelled there,” 
she says.
After graduating from Wellesley with a double 
major in astronomy and physics, Mavalvala 
headed to MIT for her Ph.D. “I knew I wanted 
to do physics. I wasn’t so wedded to what part 
of physics, and in fact LIGO was nowhere on my 
radar,” she recalls. “When I ?rst heard of it was 
more or less the day I joined.”
That day came in 1991, after Mavalvala’s 
original advisor departed MIT, leaving her shop-
ping for a lab. She met with Rainer Weiss, now 
an emeritus professor of physics at MIT, and a 
Nobel laureate for his contributions to LIGO. 
During the meeting, she recalls, Weiss had 
his feet up on his desk and a pipe in his mouth 
and asked her, “Well, what do you know?” As 
Mavalvala rattled off a list of advanced physics 
coursework, Weiss stopped her and clari?ed, 
“But what do you know how to do?” Mavalvala 
then told him about repairing bicycles growing 
up, and building electronics and using a machine 
shop at Wellesley, at which point he invited her to 
join his lab. “I was both amused and perplexed,” 
Mavalvala says. Weiss, for his part, had a simple 
reason for making the offer: “I could see that 
she was determined, and she was zippy, and that 
makes all the difference in the world.”
As Weiss pitched Mavalvala the LIGO 
project, which was still squarely in its startup 
phase, “I actually thought it was completely 
insane—I didn’t think anybody could make such 
a measurement with this level of precision,” she 
says. “But I thought about it the whole day after 
that, and I felt that if you could do it, it would be 
amazing, not just as a technical feat, but in terms 
of the science of being able to look at the universe 
with gravity instead of light.”
There are two LIGO detectors in the United 
States, the Hanford Observatory in Washington 
State and the Livingston Observatory in 
Louisiana. Each is shaped like an L, with each 
W hen Galileo turned a rudimentary telescope of his own invention to the sky some 400 years ago, it was a paradigm-shifting moment—not 
necessarily because of what he saw, but because 
of how. Suddenly, humans could access more of 
the universe than was visible to the naked eye, 
and in the ensuing years, scientists devoted 
themselves to building bigger and better 
telescopes to probe the universe in greater 
and greater detail. Yet one category of celestial 
curiosities eluded them: objects like black holes 
and neutron stars that are so dense they don’t 
give off any light at all, rendering them invisible 
to even the most powerful telescopes.
Then, in 2015, the paradigm shifted once 
again—scientists successfully captured two 
black holes colliding by detecting the gravi-
tational waves produced by the impact. In the 
thick of a discovery that can only be described 
as monumental was an unlikely player: a 
Pakistani-American, openly gay, female astro-
physicist named Nergis Mavalvala ’90, who 
began working on the Laser Interferometer 
Gravitational-Wave Observatory (LIGO) project 
as a Ph.D. student at the Massachusetts Institute 
of Technology, and quickly established herself as 
a leader in the ?eld.
What was it like as the discovery unfolded? 
“Crazy. Completely crazy,” Mavalvala recalls. 
“Our ?rst reaction when we saw the signal was, 
‘Oh, this is a mistake or a glitch in our instru-
ment, but not something real.’ There was this 
frenzy of everyone checking their own work and 
then others cross-checking their work.” The 
excitement mounted over weeks and months 
as the scientists determined that indeed, for 
the ?rst time, LIGO had detected gravitational 
waves from a celestial object: ripples in the 
space-time continuum produced when such an 
object accelerates through space. The ?ndings 
con?rmed Einstein’s Theory of Relativity, which 
had predicted that massive objects in space 
would give off gravitational waves.
The researchers announced their ?ndings 
six months later, and science would never be the 
same. “A hundred years from now, people won’t 
really remember that LIGO was the ?rst to see 
these colliding black holes,” Mavalvala says. 
“It will really be the paradigm shift that now, 
instead of only being able to see things that are 
bright, we can also see the dark universe.”
So how did Mavalvala end up on the leading 
edge of one of the most signi?cant and complex 
research efforts of the modern era? Her journey 
starts growing up in Karachi, Pakistan, where 
she recalls being intrigued by the origins of the 
universe, yet completely dissatis?ed by religious 
and social explanations. “I remember, from early 
childhood, thinking, the various narratives of 
genesis didn’t hang together with even simple 
scienti?c observations about the age of the solar 
system,” she says. “I think I was trying to make 
sense of these opposing narratives, and to me, 
the scienti?c ones seemed more testable.”
At the same time, Mavalvala was cultivat-
ing her natural aptitude for math and science in 
school while spending her free time pursuing her 
interest in building and ?xing: making things out 
of spare parts, repairing bicycles. Not realizing 
that she could have a career as a scientist, she 
assumed she would become an engineer.
That all changed at Wellesley, where she spent 
three years conducting research with physics 
professor Robbie Berg. “That was my ?rst taste 
of working in a physics lab, and I remember 
thinking this was the most fun thing anyone could 
ever do—I could be here, day in and day out, 
and it felt just right,” she recalls. Her research 
focused on understanding the properties of a 
relatively unknown but promising semiconduc-
tor called aluminum gallium arsenide by looking 
for defects in its crystalline structure.
Of course, it wasn’t always smooth sailing. 
One of the ?rst things Mavalvala did was break 
a laser … sort of. Charged with cleaning the 
mirrors on the instrument, Mavalvala enthusi-
astically removed all of them at the same time, 
rather than one at a time per the protocol. It 
took a week to get the laser working again, but 
Mavalvala learned a valuable lesson: “I always 
tell my students, you’re not at the cutting edge 
if you also aren’t breaking something.”
Wellesley, however, was about more than 
just research for Mavalvala. She honed her 
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“arm” of the L extending 4 kilometers (roughly 
2.5 miles.) At the end of each arm is a 35- 
centimeter diameter, 40-kilogram mirror that is 
perfectly aligned to face a similar mirror at the 
corner of the L. Laser beams are used to con-
tinually compare the distance between the two 
mirrors on each arm. As gravitational waves pro-
duced by celestial objects like black holes pass 
through the Earth, the distance between the 
mirrors on each arm changes by 10-19 meters—
one ten-thousandth the width of a proton—which 
the laser beams can then detect.
A major challenge of the project is to detect 
the almost imperceptible movements of the 
mirrors caused by the gravitational waves while 
ensuring that the mirrors aren’t misaligned 
or moving due to some other force. For her 
Ph.D., Mavalvala developed a system to sense 
the orientations of the mirrors and perfectly 
align them. “It’s one of the most difficult of 
all the problems we have in LIGO, how to get 
all the mirrors aligned so they’re all pointing 
in the right direction,” Weiss says. “You have 
to do that automatically with enormous preci-
sion.” Mavalvala’s system is still used in the 
detectors today.
While advising her, Weiss came to realize 
that Mavalvala possesses two traits he consid-
ers critical for any successful scientist. “She 
has good ideas, but also has the persistence to 
make it happen,” he says. “When something’s 
not right, she ?nds out what’s wrong, and she 
?xes it. And she doesn’t give up—she is as stub-
born as a mule.”
After ?nishing her Ph.D. in 1997, Mavalvala 
carried her technical savvy and gritty, hands-
on work ethic to the California Institute of 
Technology, where she continued working on 
LIGO, ?rst as a postdoctoral researcher, and 
later as a staff scientist. There, she helped build 
the LIGO detectors, spending some 25 days a 
month on site in Washington or Louisiana. “That 
was perhaps one of the most fun times of my 
life, because we were building something from 
scratch, and we were doing something that had 
never been done before, so we were inventing,” 
she says. “I felt like there was tremendous room 
for trying out ideas, because we were doing 
something that was so dif?cult.”
During that time, she worked closely with 
Stanley Whitcomb of Caltech, a chief scientist 
for LIGO. “I could see immediately that she 
had a liveliness and a sparkle that was going to 
take her a long way,” he recalls. “I grew to have 
an enormous respect for not only her technical 
ability, but also her ability to work with people 
of all levels. Nergis was the ?rst person that 
anybody on the site would go to if they needed 
to have something explained to them about 
how the detectors work—she was more acces-
sible and could explain things better than most 
anybody else.”
In 2002, as the detectors got up and running 
and the project expanded to include thousands 
of scientists all over the world, Mavalvala 
accepted a faculty position at MIT, where she 
has continued working on LIGO while leading 
a team of graduate students and postdoctoral 
researchers. Unable to spend as much time at 
the sites, she carved out a piece of the project 
related to quantum mechanics to tackle in the 
lab. Quantum mechanics is a fundamental theory 
of physics that attempts to describe nature at its 
smallest scale. Quantum uncertainty, a principle 
of quantum mechanics, states that we cannot 
know the exact location of microscopic particles 
like electrons and protons due to their natural 
jittering. However, even though the LIGO 
mirrors are quite large, “it turns out that when 
you try to make measurements at that precision, 
quantum mechanics is important,” Mavalvala 
explains, since quantum uncertainty means that 
the laser light used to measure the microscopic 
changes in the distances between the mirrors 
jitters ever so slightly, thus limiting the preci-
sion of the measurements. (Mavalvala describes 
it as trying to measure a piece of paper with a 
ruler where the tick marks are continuously 
shaking.)
“In our group here at MIT, we’ve been doing 
something called quantum engineering: We’re 
developing light sources that perform better 
than just an ordinary laser by using ideas of 
quantum engineering,” Mavalvala says.
One of the group’s major developments is 
“squeezed light”: laser light that overcomes the 
limitations of quantum uncertainty in measur-
ing the distance between the mirrors. To do 
this, the laser light becomes extremely precise 
in one property that the researchers are inter-
ested in measuring—namely the arrival rate 
of the high-energy photons that make up the 
laser beam—by sacri?cing precision in another 
property the researchers don’t need to quan-
tify—speci?cally, the total number of photons 
in the beam.
“Even as we speak, our students are install-
ing the first of these squeezed light sources 
on LIGO, so when it comes back after this 
present shutdown for improvements, it will be 
a quantum enhanced detector,” Mavalvala says, 
adding that her work also has implications for 
other quantum measurement systems such as 
quantum computing. In fact, Mavalvala won 
a MacArthur Fellowship (a “genius grant”) in 
2010 for her research, and Weiss credits her 
with launching a new ?eld called the quantum 
physics of macroscopic objects.
With an illustrious scienti?c career span-
ning some three decades, it is no surprise that 
Mavalvala has become a role model for the 
groups she represents, including women in 
science and the queer and immigrant communi-
ties. And while Mavalvala is not entirely com-
fortable with the idea, she appreciates that she 
can have a positive impact simply by living her 
life openly and without reservation. “Somehow, 
by just being who I am, it can make a difference 
to people in terms of inspiring them be who they 
want to be, and that’s a wonderful thing,” she 
says. Mavalvala, who lives in Arlington, Mass., 
with her partner and their two boys, says that 
these days, her life largely revolves around work 
and family. Though she doesn’t ?nd much time 
for squash, she still bikes everywhere.
As for her scienti?c aspirations, Mavalvala 
has no intention of slowing down on her quest 
to discover whatever the universe may still be 
concealing just out of sight. “Nature gives us 
signals, and they are what they are, so our job 
is to always be thinking, how do we measure 
these?” Mavalvala says. “What I love is think-
ing about instruments that can tease out these 
secrets of nature—how you design an experi-
ment that will tell you something new about how 
nature works.”
Catherine Caruso ’10 is a Boston-based science 
writer who has written for various publications, 
including Scienti?c American, MIT Technology 
Review, and STAT.
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MOST ALUMNAE will agree that four years at 
Wellesley is a rich, life-changing experience. 
Missy Siner Shea ’89 would concur—doubly so. 
In addition to her years as a student, she is con-
cluding four years as executive director of the 
Alumnae Association. In March, she’s leaving 
her position at the College to return to her 
beloved home state and become president and 
CEO of Special Olympics Vermont, an af?liate 
of Special Olympics International. 
When Shea became WCAA executive direc-
tor in January 2015, one of her ?rst priorities 
was to enhance collaboration between the 
Alumnae Association and other College divi-
sions—Development, Library and Technology 
Services (LTS), the new Career Education 
program, Physical Education, Recreation, and 
Athletics, and more. “I knew what I came here 
to do. I was given the support and the tools, the 
time, in order to do it. I had colleagues who were 
open-minded and met me there, and we built 
those bridges,” Shea says.
Ravi Ravishanker, chief information of?cer 
and associate provost, speaks to the opportuni-
ties these bridges created. “In order for a col-
laboration to be successful, the senior leaders 
should be willing to give and take, have an 
institutional view and not the narrow divisional 
or departmental view. Missy is terri?c at that,” 
he says. “I have collaborated with her on many 
projects, both between WCAA and LTS as well 
as projects involving us and Career Education. 
In all cases, she has brought in fresh perspec-
tives and thoughtful ideas that have resulted in 
much better user experiences than would have 
been otherwise.”
Another of Shea’s passions has been promot-
ing diversity, equity, and inclusion in the work 
that the Alumnae Association does, a commitment 
Shea Steps Down as Executive Director
Alumnae Network, points to the BLUEprint 
leadership training weekend (formerly called 
Alumnae Leadership Council), which brings 
together volunteers from classes, clubs, and 
SIGs, as an example of Shea’s leadership. “What 
I love about Missy is that she knows that we’ll 
only get better at diversity and inclusion if we 
bring together alums from different walks of 
life, from different perspectives, from different 
regions, not only having the SIGs speak to the 
SIGs, or the [club] presidents speak to [club] 
presidents,” Arredondo says.
Other highlights for Shea included collabo-
rating with Career Education to create the 
Hive, a networking and mentoring system for 
alumnae and students; reimagining alumnae 
volunteer training, resulting in BLUEprint; 
implementing a new alumnae engagement 
platform; and traveling to dozens of Wellesley 
events, large and small, across the country. 
“That’s something I’m going to miss, is those 
daily connections, those opportunities to meet 
just fabulous women,” she says. 
Immediate past WCAA president Georgia 
Murphy Johnson ’75 says, “Missy brought a stra-
tegic focus or vision to the Alumnae Association, 
which allowed us to evaluate and take a fresh 
look at our programming and reposition it to 
maximize its effectiveness.” Current President 
Martha Goldberg Aronson ’89 adds, “Missy 
brought positive collaboration, strategic think-
ing, team building, and innovative improvements 
to alumnae engagement. Missy is a problem 
solver and learned with whom she needed to 
partner to solve issues. And she is fun!”













shared by the College and the WCAA board of 
directors. During Shea’s tenure, the WCAA 
has added Shared Identity Groups (SIGs) like 
the Wellesley Alum Pride Alliance (WAPA) 
and Wellesley Jewish Alumnae (WJA). The 
Alumnae Association partnered with Wellesley 
Alumnae of African Descent (WAAD) and Tracey 
Cameron, assistant dean of intercultural educa-
tion and director of Harambee House, and others 
to celebrate the 45th anniversary of Harambee 
House and the 50th anniversary of Ethos. The 
WCAA board also formed the IDEA (Inclusion 
and Diversity Engaging Alumnae) Working 
Group, whose work is in progress. 
Dolores Arredondo ’95, a WCAA board 












IT’S EARLY on a Saturday morning on the first day of 
BLUEprint, the WCAA’s annual fall leadership training 
for alumnae volunteers. But this isn’t your usual session 
on how to run a reunion. Two dozen alums are on the floor 
in a circle on yoga mats in a dance studio in Keohane 
Sports Center.
“We’re going to practice nonjudgment of self,” says 
Leslie Salmon Jones (left), a yoga instructor and dancer 
trained at Alvin Ailey, as quiet sounds emit from a plethora 
of instruments—a Djembe from Ghana, congas, bongos, 
Indian bells, a tambourine—played by her husband, Jeff 
Jones. There’s stretching, reaching and exhaling to the 
sounds of chimes, some downward-facing dog.
Eventually, Salmon Jones says, “You may have done 
many yoga classes, but I’m sure you don’t do this.” The 
drumming rings out with the sounds of the African diaspora, 
and suddenly the group is jumping, shimmying, dancing in 
a circle. Sweating abounds, as do megawatt smiles.
Welcome to Afro-Flow Yoga, a fusion of African dance 
and yoga created by Salmon Jones and her husband. 
Their workshop came to campus courtesy of the Alumnae 
Association. “Our aim was to begin an intensive working 
weekend with a fun group activity that promoted inclusion, 
diversity, and wellness for our volunteer leaders,” says Janet 
Monahan McKeeney ’88, the WCAA’s director of alumnae 
engagement logistics.
Mission accomplished, says Shivani Kuckreja ’16. 
“The class was amazing!” she says. “It was both calming 
and energizing, and the instructor encouraged everyone 
to come as they are, thus fostering an environment of 
inclusivity and allowing people to feel more comfortable 
to take risks.”
—Alice M. Hummer
Go With the Flow
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WHEN HADLEY CHASE ’15 moved to Washington, D.C., after graduation, she 
landed in the city knowing only one other person. Her solution was to head 
to the Washington Wellesley Club’s young alum book group. “I ?gured this 
would be a good way to make new friends. And it was!” Chase says.
Chase eventually became the young alumnae coordinator for the D.C. 
club, running and moderating the book club. Gabi Vesey ’18 took the reins of 
the group last fall and hosted her ?rst book discussion in September 2018.
We asked Chase and Vesey to give some tips for getting a young alum 
book club up and running.
What do you need to get a book club going?
CHASE: You don’t need much! I found it was easiest to start with asking my 
friends if they were interested in joining. That way we had a core group 
of three to ?ve people, who I knew would attend most meetings. Then we 
branched out to others.
Advertising through Facebook groups and events has worked best, 
but there is no substitute for reaching out directly. 
When a new member attended a meeting, we would 
text them before the next meeting to say, “Hey, we 
really enjoyed discussing X book with you, we hope 
you can make it on this time and date.” It can have 
a huge impact to let people know that you valued 
their presence.
If you’re starting a book club through the 
Wellesley network, I highly recommend reaching out 
to folks who just graduated. A lot of those people will 
have just moved to a new city and are looking to get 
in touch with other Wellesley folks.
How do you pick books?
CHASE: I usually just let the people at the meeting decide the book for the 
next meeting. I ?gure that those are the people most likely to show up to 
meetings anyway, so if there is a book someone has been dying to read, 
that’s the best way to boost attendance. We [also] try to support Wellesley 
authors as much as possible.
VESEY: For my very ?rst book club, I got advice from my dad, who is a 
librarian, on what book to pick. I settled on Little Fires Everywhere. It’s a 
pretty popular book at the moment and was picked up by Hulu to become 
a TV series. I felt that this would attract more people!
Who leads the discussion?
VESEY: I downloaded some questions from the author of the book to lead the 
discussion. You’ll ?nd that “book club” type books have discussion questions 
already made if you search on the internet. After a few prepared questions, 
the conversation just ?ows.
CHASE: I would lead discussions myself, but there was 
a lot of give and take with the group. People asked 
each other questions and drove home different points. 
It didn’t take a lot of preparation. I’d come in with a 
few questions and passages I wanted to discuss.
Where do you meet?
CHASE: We’ve rotated meeting locations. We often 
meet at one of the Smithsonian museums in their 
public atrium. We’ve also done public parks, and my 
own home. Attendance has been slightly higher when 
HOW TO …
Start a Young Alum Book Club
Some Favorite D.C. Reads
Kindred, by Octavia Butler
The Wedding Date, by Jasmine 
Guillory ’97
Their Eyes Are Watching God, by Zora 
Neale Hurston
Mudbound, by Hillary Jordan ’84
Just Mercy, by Bryan Stevenson
Continued on page 78
Gabi Vesey ’18, Diya Ram ’15, Hadley Chase ’15, and Brittany Lamon-Paredes ’15 at a recent book club meeting in Washington, D.C.
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THE ALUMNAE ASSOCIATION’S fall weekend 
of volunteer training, BLUEprint, always 
includes multiple events. It begins with 
the Alumnae Achievement Awards on 
Friday evening (see page 30). The follow-
ing night, the Association celebrates sig-
ni?cant volunteer service with its annual 
Sed Ministrare Volunteer Awards. The 
2018 recipients were:
• Jody Strakosch ’79  Strakosch began her 
volunteer service to Wellesley as a class 
representative in the 1980s, later chair-
ing the class nominating committee. 
She is the current president of the class 
of ’79. Strakosch is also a vital member of 
the Wellesley Club of Minnesota. For the 
last 13 years, she has been a club of?cer 
and held the positions of programming 
chair, benefits chair, treasurer, and 
club president. She has also served on 
the Alumnae Association Board as the 
annual giving chair. Those who nomi-
nated her for the award called her “a 
fountain of knowledge” who has “served 
in a consistent and dedicated fashion 
over many decades.”
• Teresita Ramos ’93 Ramos chaired her 
20th reunion and later served as class 
president, helping lead the outreach for 
their successful 25th reunion, when 34 
percent of the class returned to campus. 
Ramos has also been an alumnae admis-
sion representative, the club secretary 
for the Southeastern Michigan Wellesley 
Club, a selection committee member 
for the Alumnae Achievement Awards, 
and secretary for the Wellesley Latina 
Alumnae Network Shared Identity 
Group. In addition, she serves on the 
board of directors of Wellesley Students’ 
Aid Society. One of Ramos’ nominators 
says she “has never said no when asked 
to stand up for Wellesley.”
• Erika Spitzer ’06 Spitzer began her vol-
unteer work as an alumnae admission 
representative, attending college fairs 
and hosting events for prospective and 
accepted students and summer send-offs 
for incoming ?rst-years. As president 
of the Wellesley Club of Los Angeles, 
Spitzer has also worked tirelessly to 
strengthen and expand the group, which 
previously did not enjoy robust alumnae 
engagement. She built engagement 
through a wide range of programming, 
including collaborations with neighbor-
ing clubs in Santa Barbara, San Diego, 
and Pasadena, and Shared Identity 
Groups. Spitzer is described as being 
warm, open, and encouraging.




Be an Ace Photographer
• Ten tips for creating Kodak moments:
https://bit.ly/2uVJTJ1
• Your iPhone is a servant, not a master.  
Just look what it can do!
https://apple.com/iphone/photography-how-to
• To ensure sharp photos in print, the  
magazine needs high-resolution images. 
A high-resolution picture contains a lot of 
detail—digital information that is measured 
in pixels. The higher the resolution, the  
more pixels. Here are instructions for  
extracting hi-res photos from your phone.
https://nyti.ms/2n59xrw
WELLESLEY MAGAZINE receives hundreds of photography 
submissions each year. And to be honest, a lot of those 
pictures could be better. But no need for Wellesley guilt 
over not taking good shots. There’s actually a lot of things 
to think about when you’re trying to line up your College 
buds in front of the camera. We found a few websites that 
may help you catch better pictures.
2011
Wellesley friends share a laugh 
outside Green Hall during a 
Wintersession snowstorm.
Photo by Richard Howard
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both sides of white supremacy. “The existential 
question that white folks keep struggling with—
‘Should we listen to the white supremacist side 
now??’—only ever has had one answer: No.”
Fleming’s no-nonsense approach (she really does 
want us to do better) is just the guide we—all of us—
need. Because with race, ignorance isn’t bliss—it’s 
dangerous.
—Karen Grigsby Bates ’73
Bates is a correspondent for Code Switch, NPR’s 
team that covers race and identity.
THE VALUE OF EMOTIONAL LABOR
Continued from page 14
is forbidden. Many clients are powerful men, devot-
ing their days to enforcing the restrictive Green City 
status quo and their nights compelled by the very 
women they’re meant to punish—the women who 
refuse to comply. This mutually bene?cial relation-
ship somewhat ensures the safety and discretion of 
the Panah.
The novel’s ?rst section, “Reluctance,” follows 
Panah head Lin, insomniac Sabine, and envious 
Rupa, alternating among their perspectives as they 
try (or happily fail) to keep emotional distance from 
their clients while navigating relationships with one 
another. When Lin’s well-meaning attempt to help 
Sabine with her insomnia has catastrophic effects, 
Letters to the Editor
WHY HIGHLIGHT SEXUAL ORIENTATION?
Continued from page 3
accept the idea that wherever an individual appears 
on the bell curve of human genetics and human 
diversity is ?ne and is OK, that what matters is their 
accomplishments and character?
Ruth McKinnie Ahearn ’62
Walnut Creek, Calif.
Shelf Life
WHAT WE DON’T TALK ABOUT WHEN WE TALK 
ABOUT RACE
Continued from page 14
that black women have been feminists without the 
label for decades). She examines the reasons for her 
eventual disillusion with Barack Obama in his sec-
ond term. (“The stunning contrast between Obama’s 
patronizing speeches to black communities and his 
conciliatory response to violent police of?cers was as 
painful to witness as it was galvanizing.”) And she 
takes to task the New York Times’ (and much of the 
mainstream media’s) preoccupation with covering 
the women’s sanctuary becomes ensnared in Green 
City bureaucracy that threatens everyone involved, 
both above and below ground.
The term “dystopian” fails to convey how authen-
tic and immediate the scenarios in this novel feel. With 
its characters earning a living performing what we 
now recognize as emotional labor, Shah’s tale melds 
elements of this reader’s idea of utopia (women are 
valued for the labor we perform with our brains and 
bodies) with a terrifying ?ipside (women are being 
stripped of a choice of what labors we perform).
Shah, a celebrated Pakistani feminist, has crafted 
a society that feels all too familiar and terrifyingly 
possible. I was captivated by the world of the Panah. 
For the reader who has hitherto avoided dystopian 
novels because reality is terrifying enough, Shah’s 
novel satis?es.
—Laurie Cedilnik ’04
Cedilnik is a freelance writer in New York City.
WCAA
HOW TO ... START A YOUNG ALUM BOOK CLUB
Continued from page 40
people host at their own homes, and it’s also easier to 
serve snacks and drinks there, so as long as someone 
has a centrally located, easily accessible house, that 
works well.
VESEY: [For my ?rst meeting,] I decided to hold it at 
the National Portrait Gallery. The museum is free, 
and there’s an indoor courtyard with lots of chairs 
and tables set up for people.
What’s the best way to make it inclusive?
CHASE: Be appreciative when people show up, and 
make an effort to get to know them. It’s not easy 
for people with full-time jobs to commit to reading 
a book every month and to attend a meeting. So 
when they do, let them know that you’re really glad 
they could make it and you want to know what they 
thought about the book.
We make an effort to choose books that are acces-
sible through our local public library. Unfortunately, 
that can sometimes mean they are not the newest 
selections, but the D.C. libraries do have a very good 
selection. If we are reading something not available 
through the library, I’ll often just buy a copy myself, 
read it quickly, and then lend it to other members.
Any final tips?
CHASE: Don’t be discouraged if attendance is low. 
I’ve had meetings where no one shows up before. I 
promise, it’s not because they hate you or the book 
club, it’s just because there are busy times of year 




WELLESLEY COLLEGE ALUMNAE ASSOCIATION
The Wellesley College Alumnae Association is seeking a visionary leader and 
experienced administrator for the position of executive director. The executive 
director partners with the Alumnae Association Board of Directors on the 
development of strategies and programs to connect alumnae with the College 
and each other and directs their implementation.
B.A. required, Wellesley graduate preferred. The successful candidate should 
be a strong manager, an articulate spokesperson, a strategic thinker, and a 
collaborative leader able to work in a culturally diverse environment.
To view a job description and apply online, visit career.wellesley.edu. Wellesley 
College is an Affirmative Action/Equal Opportunity Employer, and we are 
committed to increasing the diversity of the College community.
We invite all Wellesley alumnae, faculty and staff, parents of students, 
Davis Scholars, and residents of surrounding communities to become members 
of the Wellesley College Club, located on the shores of Lake Waban. 
T H E  W E L L E S L E Y  C O L L E G E  C L U B Welcomes You
Stay
Whether you’re bringing your child to look at the College or are 
coming to reconnect with alumnae friends, we welcome you 
to our lakeside rooms. Complimentary continental breakfast, 
high-speed internet, and parking are all included. 
Celebrate
If you’re planning a wedding, a bar/bat mitzvah, or some other 
celebration, our event staff  is ready to help you with the details. 
We can accommodate groups up to 200 people. 
Socialize
We’re open for buff et lunch Tuesday through Friday and 
have a variety of other events throughout the year—
including summer barbecues, Canines & Cocktails (you 
and your pooch are invited to relax on our patio), and 
holiday dinners. 
Meet
We off er light-fi lled rooms with the latest conference 
technology for your meetings or training sessions. 
Corporate events are welcome. 
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On Being Bad 
At Running
I started running when I was dating my husband. That’s the kind of 
thing that can happen when you fall in love with an athlete. He asked 
me to join him on a jog, and pretty soon, he was training me, and I was 
running behind him on the path, yelling, “Hi-ya! Hi-ya! Hi-ya!” I guess 
that’s how he trained his teammates in college. What had worked for 
them, however, was less effective on me. After some sharp words, we 
recalibrated. I kept running.
The summer we were engaged, I ran my ? rst Boilermaker, a 15K 
race in his hometown of Utica, N.Y. I could have hung up my shoes 
then and there, but I liked the idea of continuing to try. I liked the 
unlikeliness of my running. Even so, from that day to this, I have been 
terrible at running. The ? rst mile always feels like an awful idea. I am 
not beautiful when I’m hot and sweaty. But now, 20 years in, I like it 
even though I never seem to get any better. Still, I keep running and 
now I’ve even joined a running group, which does sound like the kind 
of thing a runner would do.
Three years ago, a really dear friend died suddenly. She was the 
nucleus of a group of moms and neighbors, and for a year we scattered 
in our grief. Two years ago, one of the other moms rallied some of us to 
join a local running group. We met at a gym near my house at 5:30 A.M.
on Tuesdays and Thursdays (I know! I could hardly believe it myself!) 
and at 7 A.M. on Saturdays. It helped us with our grief, and I got a bit 
more ? t. Now, I’m the last one of us still in the group.
And I am the worst.
I mean, well and truly the worst runner in the group.
And it’s hard to be the worst. Every time I meet the other runners, 
I have to remember not to compare myself with them. I am the only 
one with a tummy. And my pace—my goodness!—I won’t confess it 
here, but let’s say it’s somewhere between “Oh, so basically a walk” 
and “Well, at least you’re out there!”
Except that I really like the other runners. And they like me. And 
it’s fun to come back from a 45-minute run and stand on the sidewalk 
while the commuters race to the train and stretch and plank in a group 
like schoolchildren. And running makes me happy. And it’s humbling, 
in a good way, to remember that, like so many other things in life, it’s 
not that we are aiming to be the best, but that we are just doing them.
I don’t get caught up in competitiveness over mothering or cooking 
or decorating. I’m OK with where I stand in those areas—I’m only 
aiming for competence, pleasing myself, doing right by my children. 
But running is a sport and a competition. You set a distance, and you 
set a pace, and you meet it or you don’t. Other people beat and pass 
you. And it’s hard, when faced with something that’s so measurable, 
to let go of the hopes and expectations of being any good at all even as 
you work to improve.
One day last spring, I ran six miles. Afterward, I felt wrecked for 
the whole day. A week later, I ran the same distance and route and was 
only pretty tired. That felt like a victory. But the following week, there 
was a 10K race and, judging by my time, I could see that I would be 
the last on the course. (I came in second-to-last the year before.) After 
a hard year, my ego just didn’t have the elasticity to be cheered by a 
bunch of folks who lapped me ages ago. I ran solo. I had mixed feelings 
about this. My coach, who is a rock star, said, “Why do you care? You’re 
a grown-up.” And then, when I told her more, she said, “I get it.”
All of this, I think, I tell myself, is going to help me be a better and 
more compassionate teacher, friend, person. Understanding what it 
means to persist even when you’re wildly behind the pack isn’t my 
favorite lesson, but it seems like a good one.
By Anne Fernald ’88
When she is not out pounding the pavement, Anne Fernald ’88 teaches Virginia 
Woolf and the literature of World War I at Fordham University.
Opposite: Eve Elkort ’22 and her friend James Nifong, who perform as The Civil Unseen, 
participated in the Music in the Landscape event last October. For more, see page 6. 
PHOTO BY JUSTIN ALLARDYCE KNIGHT
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